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MINISTRY OF AGRICULTURE
(Department of Agriculture and Co-operation)
NOTIFICATION
New Delhi, the 17th January, 2013

GS.R. 32(E)—1In exercise of the powers conferred by sub-section (1) read with clause
(b) of sub-section (2) of section 20 of the Coconut Development Board, Act, 1979 (5 of 1979), and in
supersession of the Coconut Development Board Recruitment Regulations, 1984, in so far as they relate
to the post of Director, except as respects things done or omitted to be done before such supersession, the
Coconut Development Board, with the previous sanction of the Central Government, hereby makes the
following regulations regulating the method of recruitment to the post of Director in the Coconut
Development Board, Department of Agriculture and Co-operation, Ministry of Agriculture, namely:-

i Short title and commencement. — (1) These regulations may be called the Coconut Development
Board (Director) Recruitment Regulations, 2013.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2 Number of posts, classification, pay band and grade pay or pay scale. — The number of post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in
columns (1) to (3) of the Schedule annexed to these regulations.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (4) to (11) of the
aforesaid Schedule. :

- Disqualification. —~ No Person, -

(a) who, has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Board may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person form the operation of this rule.

5 Power to relax. - Where the Board is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-
servicemen and other special categories of persons in accordance with the orders issued by the
Central Government from time to time in this regard.
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SCHEDULE

Name of the | Number of post. Pay band and grade pay | Whether selection post | Age limit for | Educational and other qualifications |
post. or pay scale. or non-selection post. direct recruits. required for direct recruits.
(¢9) (2) 3) 4 () (6)
Director. 3*%(2013) Pay band — 3, ¥15,600- | Not applicable. Not applicable. Not applicable.
39,100 with grade pay of
*Subject to  variation | T6600/-.
depending on work load.
Whether age and | Period of | Method of recruitment | In case of recruitment by promotion or deputation or | If a Departmental Promotion
educational probation, if | whether by direct | absorption, grades from which promotion or | Committee exists, what is its
qualifications any. recruitment or by | deputation or absorption to be made. composition
prescribed for direct promotion or by deputation
recruits will app‘)’ in or absorptlon ) and
the . of percentage of vacancies to
be filled by various
pmmotces. methods
Q) @®) ©) (10) D)
Not applicable. Not applicable. | By promotion failing which | Promotion: The Departmental Promotion

by deputation (including
short term contract).

Deputy Director (Development) and Deputy
Director (Marketing) with five y=ars’ regular
service in the respective grades on the basis of
comimon s iority.

Note 1: Where junior who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors shall also be considered
provided they are not short of the requisite
qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years,
whichever is less, and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to 1¥
January, 2006 or the date from which the revised
pay structure based on the recommendations of the

| Caste or

Committee consisting of —

(i) Chairman, Coconut
Development Board -
Chairman

(i) An officer not below the
rank of Deputy Secretary to the
Government of India in the
Department of Agriculture and
Cooperation — Member

(iii) Chief Coconut
Development Officer — Member
(iv) An Officer of appropriate
status of the Board of in his
absence an Officer of the
Central Government situated
locally belonging to Scheduled
Scheduled Tribe
community- Member.
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Sixth Central Pay Commission has been extended,
shall be deemed to be service rendered in the
corresponding pay or pay scale extended based on
recommendations of the said Pay Commission
except where there has been merger of more than
one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where their
benefit will extend only for the post(s) for which
that grade pay or pay scale is normal replacement

grade without any upgradation.

Deputation (Including Short Term Contract):
Officers of the Central Government or State
Governments or Union territories or Universities or
recognised Research Institutions or Public Sector
Undertakings or Semi-Government or Statutory or
Autonomous Organisations.

(a) (i) holding analogous posts on a regular basis; or
(ii) with five years’ regular service in the grade
rendered after appointment thereto on a regular
basis in the Pay Band — 3, of ¥ 15600-39100 with
grade pay of ¥ 5400; and

(b) possessing the following educational
qualifications and experience:

Essential: .

(i)Masters Degree in Agriculture or Horticulture or
Plant Sciences (with working experience of
plantation tree crops) from a recognised University
or equivalent;

(ii) Ten years’ experience in a responsible capacity
(out of which five years’ experience in a Group ‘A’
post under the Central Government or equivalent) in
agricultural development with particular reference
to coconut crop.

Desirable: Doctorate Degree in Agriculture or
Horticulture or Plant Sciences relating to coconut
crop.

Note 1: Period of deputation (including short term
contract) including period of deputation (including
short term contract) in another ex-cadre post held
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immediately preceding this appointment in the same
or some other organisation or department of the
Central Government shall ordinarily not to exceed
three years.

Note 2: The maximum age limit for appointment by
deputation (including short term contract) shall not
be exceeding fifty six years as on the closing date of
receipt of applications.

Note 3: For the purpose of computing minimum
qualifying service for promotion the service
rendered on a regular basis by an officer prior to 1%
January, 2006 or the date from which the revised
pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the said Pay
Commission except where there has been merger of
more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and
where this benefit will extend only for the post (s)
for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

Note 4: Officers in the establishment of the Coconut
Development Board shall not be eligible for
deputation.

[F. No.4-17/2011-Hort-11]
SANJEEV CHOPRA, Jt. Secy.
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New Delhi, the 5th July, 2012

G.S.R. 166.—In exercise of the powers conferred by the sub-section (1) read with clause (b) of sub-section (2) of
Section 20 of the Coconut Development Board Act, 1979 (5 of 1979) and in supersession of the Coconut Development Board
Recruitment Regulation 1984, in so far they relate to the post of Daftry, Handyman, Peon, Watchman, Mali (Gardner), Pump
Operator, Packer-cum-Dispatcher, Safaiwala and Helper except as respects things done or omitted to be done before such
supersession, the Coconut Development Board with the previous sanction of the Central Government, hereby makes the
following recruitment regulations, namely :— :

1. Short title and commencement.—These regulations may be called the Coconut Development Board (Group
‘C’ post) Recruitment Regulations, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post and Pay Band, Grade Payor Pajr Scale .—The number of the said post and the pay band, grade
pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Board may, if satisfied that such marriage is permissible under the personal law applicable to
such person and the other party to the marriage and that there are other grounds of so doing, exempt any person from the
_operation of this regulation.
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5. Power to relax.—Where the Board is of opinion that it is necessary or expedient so to do, it may, by order and'
for'reasons to be recorded in writing relax and of the provisions of these regulations with respect to any.class or category

of persons.

6. Saving.—Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions
required to be provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, Ex-servicemen the
other Backward classes and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

SCHEDULE
Nameofthe ~ Number Classification Pay Band Whether Age limit for direct recruits
post of posts and Grade  selection post
PayorPay ornon-
Scale selection post
M @ @) @ ® (6)
Multi- 85*(2012) Group ‘C’ post Pay Band-1, Notapplicable Between 18 and 25 years
Tasking Staff  *Subject (Rs.5200— Note,— The crucial date for
to variation 20200) with determining the age limit shall be
, dependent Grade Pay of the closing date for receipt of
on workload. Rs. 1800 application from candidates in

India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahual and Spiti district and Pangi
Sub-Division of Chamba district
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshdweep).

Educational and other qualifications required for Whether age and educational qualifications Period of probation, if
direct recruits Prescribed for directrecruitment willapply  any
in the case of promotees

(7) ' ® ©)

Two year

Pass in Matriculation or equivalent or Industrial Not applicable

Training Institute course

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation

or absorption and percentage of the vacancies to be
filled by various methods

(10) an

By direct recruitment through Employment Exchange Not applicable
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If Department Promotion Committee exists, what Circumstances in which Union Public Service
is its composition? Commission is to be consulted in making recruitment
(i2) (13) . -

Group *C’ Departmental Promotion Committee (for considering Not applicable,
confirmation) consisting of — .

1. Chief Coconut Development Officer, —Chairman .

Coconut Development Board i
2. Secretary, Coconut Development Board —Member ‘

3. Officer-in-charge of the unit in which the —Member
appointment is to be made

4. An Officer of appropriate status belonging =~ —Member
to the Scheduled Caste/Scheduled Tribe
community in the office ’

[F. No.4-6/2012-Hort. I1]
OM PRAKASH, Under Secy.

Printed by the Manager, Govemnment of India Press, Ring Road, Mayapur, New Delhi-| 10064-
and Published by the Controller of Publications, Delhi-110054.
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
NOTIFICATION

New Delhi, the 19th May, 2006

G.S.R. 297(E).—In exercise of powers conferred by sub-section (1 ) of Section 20 of the Coconut Development
Board Act, 1979 (5 of 1979) and with the prior sanction of the Central Government, the Coconut Development Board hereby
makes the following recruitment regulations to regulate the method of recruitment to the post of Audit Officer in the
Coconut Development Board, namely ‘—

1. Short title and commencement .—( 1) These regulations may be called the Coconut Development Board, (Audit
Officer) Recruitment Regulations, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These regulations shall apply to the post specified in column 1 of the Schedule annexed to these
regulations.

3. Number of Posts, Classification and Scale of Pay ete—The number of posts, their elassification and the
scale of pay attached thereto shall be as specified in columns (2) to {4) of the Schedule.
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. 4. Method of recruitment. age limit and other gualifications.—The method of recruitment, age limit, qualifications
- and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

3. Disqualification.—No person,—
(2) who has entered into or contracted a marriage with a person having a spouse living; or
(b} who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and other pariy to the marriage and that there are other grounds for so doing exempt any person
from the operation of this regulation.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by'order, for reasons to be recorded in writing, relax any of the provisions of these regulations with respect of any
class or category of persons.

7. Saving—Nothing in these regulations shall effect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of post  No. of post Classification Scale of pay Whether Age limit for direct recruits
Selection
postor Non-
selection
: Post
I 2 3 g 5 6
Audii H2000) Group A s, BO00-275-13500 Mot applicabie Not exceeding 35 years
Officer *Subject to . {relaxable for Government
variation servanis and emplovees of
Depending the Coconut Development
onworkload. Board upto 5 years in
accordance with the
instructions or orders
issued by the Central
Government.)
Educational and other qualification required Whether age and educational qualifications Period of probation,
for direct recruits prescribed for direct recruits will apply inthe  ifany
case of promotees
3 8 9
* Essential (i Age:No 2 Years
(i) A Degree in any discipline of a recognized (i) Educational Qualification : Yes
University, {as at colournn 7)

(i)  Pass in Subordinate Accounts Services/
Junior Accounts Officer (Civil) conducted .
by the Comptroller and Auditor General/
Comptroller General of Accounts; and
(iii) 5 yearsexperience in auditing in a Govern-
ment/Recognised Research Institutes/Uni-
versities/Public Sector Undertakings/Stato-
tory/ Autonomous Bodies: :




o
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) Method of recruitment, whether by direct In case of recruitment by promotion/deputation/transfer,

recruitment or by promotion or by deputation/ the grades from which promotion, transfer/transfer on deputation
transfer and percentage of the vacancies to be to be made . .
filled by various methods

10 1 ;

By Deputation (Including short-term contract/ Deputation (including short-terms contract/Promotion :—
Promotion failing which by Direct Recruitment. Officers under Central/State Governments/Indian Council of
Agricultural Research/Agricultural Universities/Public Sector
Undertakings/Recognised Research Institutions or Councils/Semi-
Government/Awtonomous or Statutory Organisations :—
. (8 () holding analogous posts on regular basis in the scale of
pay of Rs. 8000-275-13,500; or
(i) officers holding scale of pay of Rs. 7,450-225-1 1,500 with 3
years regular service in the grade; or
(iii) officers holding scale of pay of Rs, 6,500-200-10,500 with 5
years regular service in the grade; and 4
(b) possessing educational qualification and experience prescribed
for direct recruits under column 7,
(Note : The Finance Officer in the scale of pay of Rs. 7.450-225-1 1,500
in the Coconut Development Board and possessing the qualifications
prescrbied in column 7, will be considered and in case if he/she is
selected and appointed he/she will be treated as having been
appointed on promotion), .
(Period of depuration including period of deputation in another Ex-
cadre-Postheld immediately preceding this appointment in the same
or some other Organisation/Department of the Central Government
Al el amile e s e e LT N U Fali
SRR L VAL L LY IO AT LML P ¥l 3. B il Lisas iy SR LI DG

appointment on deputation (including short term contract) shall be

: not exceeding 56 years as on the closing date of the réceipt of
applications),
I & LPC exists what is its composition Circumstances in which UPSC is 1o be
consulted in making rectt.
12 13
I Chairman, Coconut Development Board * —Chairman Not applicable. H
2 Chief Coconut Development Officer,
Coconut Development Board — Member
3. Secretary, Coconut Development Board — Member

4. AnOfficer not below the rank of Under
Secretary to Government of India in the
Department to Agriculture & Cooperation — Member

5. Anofficer of appropriate status of the
Board or in his absence an officer of the
Central Government situated locally
belonging to Scheduled Casts/Scheduled
Tribe Community — Member

[No. 4-9/2003-Hor-VT]
M.L. CHOWDHARY, Horticulture Commissioner

.

Printed by the Manager, Govl of India Press, Ring Road, Mayapurl, New Dedhi-1 10064
mnd. Published by the Controller of Publications, Delki-110054.
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
NOTIFICATION
New Delhi, the 10th April, 2003

GSR 331{!:}.—\-11: exercise of the powers conferred by sub section (1) of section 19 read
with sub-section (5) of section 7 of the Coconui Development Board Act 1979 (5 of 1979),
and in supersession of the Coconut Development Board (Chief Coconut Development
Officer and Secretary) Recruitment Rules, 1981, in so far as they relate to the post of Chief
Coconut Development Officer, except as respects things done or omitted to be done, before
such supersession, the Central Government hereby makes the following rules regulating the
method of recruitment to the posts of Chief Coconut Development Officer in the Coconut
Development Board under the Ministry of Agriculture (Department of Agriculture and
Cooperation), namely: -

Iz Short title and Commencement -
(1) These may be called the Coconut Development Board (Chief Coconut
Development Officer ) Recruitment Rules 2003.
(2)  They shall come into force on the date of their publication in the official
Gazette.



.
A

THE GAZETTE OF INDIA : EXTRAORDINARY [PartI—Sec. 3¢i), |

6.

Number of posts, cI&ssiﬁcathnandsc&leofpay.—Thmmhaofﬂmnidpust, its
chmiﬁcatinnmﬂthemahufpayanachedtbmﬂndmﬂbcasspeciﬁedmmiumz
to 4 of the Schedule annexed to these rules.

Method of recruitment, age limit. other qualifications etc.— The method of
recruitment, age limit, qualifications and other methods relating to the said posts
shall be as specified in columns 5 to 14 of the Schedule aforesaid.

Disqualifications.— No person.-
(a)  who has entered into or contracted a marriage with a person having a spouse

living: or

Powermrelax.-WImtheCem-aJGnvenmn mnfuphinntharitisneussaryor
expediemsctndn',kmy,hynrderand ﬁarrmuustnherecordediuwriting, relax
anyafthepmvisinnsofthﬁeruhswﬂhrespeﬂtoanyclassurmlegoryofpemons‘

Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and
othcrmmﬁsiunsmqu&ﬂdtnbepmvided for the candidates belonging to the
Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-servicemen



=
Name of Post Number of Posts Classification Scale of pay | Whether selection | Whether benefit of added years
post ar non- of service admissible under rule
selection post 30 of the Central Civil Services
: {Pension) Rules, 1972
1 2 3 4 5 6

Chief Coconut 1* (2003) Not applicable Rs, 12000-375-16500| Not spplicable No

Development * subject (o variation

Officer dependent on work load

Age limit for direct recruits

Educational and other qualifications required for direct recruits

(o

Whether age and educational | Period of
qualifications prescribed for | probation, if
the direct recruits will apply | any
in the case of promotees
7 3 9 10

45 yewrs (Relaxable for | Essential Not applicable Two year for

Governmerit servants  and | (i) Masiers' Degree in Horticulture or Agriculture or Plant direct recruits.

employces of the Coconut Sciences of a recognized University or equivalent;

v Dot Bosed) Vg -0 ) a5 ncentnd gl il nmpmcte o oconit-ceivation: o

g processing so as lo be able to advise the Board on the | '

Note: implementation of suitable development programmes.

The crucial date for determining | (jjiy Ten years’ experience in agricultural rescarch/development

the age limit shall be the closing extension, processing marketing work with particular reference

date for receipt of applications to coconut.

. | from candidates in India and not

the closing date prescribed for | Desirable:

those in  Assam, Moghalays, | () Docrorate of any of the subjects mentioned under essential

Arunachal  Pradesh, Mizoram, qualifications,

Manipur, ~Nagaland, Tripurs, | (i) Should possess experience of preparation of development

Sikiim, Ladskh Diviion of projects on the various aspects of the coconut industry,

Jammu and Kashmir State, Lahul | (i A dministrative experience in a responsible capacity.

and Spiti Districts and Pangi Sub- | (i) Working knowledge of computers.

Division of Chamba district of | e

ﬂﬁﬁﬁﬁrﬂﬁsﬁﬁﬂ_ Qualifications are relaxable at the discretion of the selection

committee in case of candidates otherwise well qualified. .....T,H
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| Method of recruitment:

| whether by direct
recruitment  or by
promotion or by
deputation/absorption

In case of recruitment by promotion/depuiation/absorption grades from which
promotion/deputation/absorption to be made -

If a Departmental Promotion
Committee exists, what is its
composition

Circumstances

in which Union
Public Service
Commission to
be consulted in

and percentage of making
posts to be filled by recruitment,
various methods
: i1 12 13 14
Deputation including | Deputation (including short term contract): Selection Committee | Not applicable
Nﬂ;ﬂm ch by diree; | Officers under Central/State Governments/Union Teritories/indian Council of | €onsisting of
8 Agricultural Research/Agricultural Universities/Public Sector Undertakings/ ;
AR, Recognized Research: Institutions or Councils/Semi-government/Autonomous or | - Special Secretary/
Statutory Orgnizations.- Additional mmﬁ.muﬂn
! Department of Agricullure
(a) (i) holding analogous posts on regular basis in the parent cadre/Department; or and Coaperation -
(i1} with five yoars service in the grade rendered after appointment thereto on a Chairman. -
regular basis in the scale of pay of Rs. 10000-15200 of equivalent in the | 2 Horticulture Commissioner,
parent cadre/Department; and Uﬂﬁﬂs .H_Mu”mw—g._ﬂﬁn
“: .
(b) Possessing the qualifications prescribed for direct recruits under column 7. Eﬂ:wﬁ_.un.uh
(Period of deputation including the period of deputation in any other ex-cadre 3. Jomt Secretary in charge of
held immediately preceding the appointment in the same or some other P Personnel/ EM_E::".E‘EE:.
organization shall ordinarily not exceed four years, and is extendable for a period Department of Agriculture
not exceeding two years, The maximum age limit for appointment by deputation and Cooperation -
(including short-term contract) shall be not exceeding 56 years as on the closing ! Member.
date of receipt of application. 4. Chairman, Coconut
_Development  Board - i
\.\ —.___ﬂwwﬂ.::,.

!
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-

[F. No. 14-42/94-Hort.-VI (Part i)]
H. P SINGH, Horticulture Commissioner \

Printed by the Manager, Gowt, of Tndia Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110034,
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~ MINISTRY OF AGRICULTURE 1
(Department of Agriculture and Cooporation)
(COCONUT DEVELOPMENT BOARD)
! NOTIFICATION -
r : : ‘New Delhi, the 20th January, 2003

G.5.R. 38(E).— In exercise of the powers conferred by sub-section (1) read with clause
(b) of sub-section (2) of section 20 of the Coconui Development Board Act, 1979 (5 of
1979) and in supersession of the Coconut Development Board (Assistant Marketing
Officer, Chemist, Driver Grade-I, Machine Operator, Sales Assistant, Handyman and
Helper) Recruitment Regulations, 1994, in so far as they relate to the post of Assistant
Marketing Officer except as respects things done or omitted to be done before such
supersession, the Coconut Development Board, with the previous sanction of the Central
Government, hereby makes the following regulations further to amend the Coconut
Development Board Recruitment Regulations, 1984, namely -

1.(1) These regulations may be called the Coconut Development Board Recruitnent -
‘(Amendment) Regulations, 2003.

™ (2) They shall come into force on the date of their publication in the Official Gazette. -
3 In the Schedule to the Coconut Develupmein Bﬁa.rd Recruitment Regulations,
1984 -

(a) fmseﬁa!numhus-liuémluingt-othepnmofnimcterepmy i
3 3 t T Director
(Development), Deputy Director (Marketing), Assistant Director, Marketing Officer
and Stat;stma[ Officer and the entries relating thereto, the following serial numbers
and entries shall be substituted, namely-- ; .
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Name of the pesi

No of posts Scale of pay Whether Selection Post or

Age lintits for direct recruits.

2 3 4

5

“1. Director

I Rs. 10000-325-152000 Selection
(2003)

* subject to variation
dependent on work load,

Not exceeding 45 years (Relaxable for Govemnment
servants and employees of the Coconut Development
Board up to 5 years in accordance with the
instructions/orders issued by the Central Government.
Note: - The crucinl date for determining the age-limit
shall be the closing date for receipt of applications
from candidates in India fand not the closing date
prescribed for those i Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Minipur, Nagaland, Tripur,
Sikkim, Ladakh division of Jatmnmu and Kashmir State,
Lahaul and Spiti district and Pangi Sub Division of
Chamba district of Himachal Pradesh, Andaman and
Nicobar Islands or Likshadweep).

Whether benefit
of added years of
service admissible
under rule 30 of
the Central Civil
Services (Pension)
Rules, 1972

Educational and other qualifications required for direct recruits Whether age and educational | Period of | Method of recrmitment

qualifications prescribed for the | probation, | whether by  direct
direct recruits will apply in the | if any
case of promotees promotion or transfer

6

7 B

No

Essential; Age : No

r n failing
(i) Post Graduate Degree in Horticulture/Agriculture/Plant Sciences Educational Qualifications : No | recruits which by deputation

(with working experience of plantation tree crops) from a recognized
University or equivalent;
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(ii) Ten years experience in a responsible capacity (out of which years
experience in a Group A posi under the Central Government or
equivalent) in agricultural development with particular reference to
coconut crop.

Desirable:

Doctorate Degree in Agriculiure/Horticulture/Plant Sciences relating to
coconul crop.

Grade from which recruitment by promotion/deputation/transfer/short term contract/re-employment is to
be made.

If a Departmental Promotion Commitice exists. what is its |
composition

12,

Promuotion:

Deputy Director (Development) and Deputy Director (Marketing) with 5 years regular service in the
respective grades, on the basis of common seniority,

Officers of the Central/State Governmenis/Indian Council for Agricultural  Research/Research
Institutions under Central/State Governments/Agriculture Universitics/ Autonomous/Statutory Bodies/
Public Sector Undertakings, holding -

() (i) analogous posts on a regular basis; or
HEE-_._MEHEESEﬁmﬁi_ﬁuﬁnomﬂwﬂmh_gc?ﬁugnnﬁ_:?aﬂ_nﬁn

(b) possessing educational qualifications and experience prescribed for direct recruits under column 7.
EEEEEE_.EE_UE&Enﬁu&&i@ﬂﬂnégnnﬁq&_ﬂﬂﬂnﬂuﬁ:&g&

preceding this appointment in the same or some other orgarization shall ordinarily not exceed 3 years.

The maximum age limit for appointment by deputation (including short-term contract) shall be not

gnggﬁﬁﬁn_ﬂﬁmﬂﬁnnﬁaﬁi&iﬁﬁ,_

ZRP.DEHRE:ﬁﬂgmﬁ_ﬂﬂ_&ﬁnﬂuﬁ_?gmﬂaaiﬁ%m&nmﬂ
deputation.

The Departmental Promotion Committee consisting of -

(i)  Chairman, Coconut Development Board — Chairman

(i) An officer not below the rank of Deputy Secretary (o the
Government of India in the Department of Agriculiure
and Cooperation — Member

{iii) Chicf Coconut Development Officer — Member

(iv) An Officer of appropriate status of the Board or in his
absence an Officer of the Central Government situated
locally belonging to Scheduled Casie/Scheduled Tribe
community — Member,

ot ¢ Ehiolh 5 By
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2. Deputy Director | 10* _ Rs.10000-325-15200 | Selection Not exceeding 45 years (Relaxable for Goyernment servants and employecs
(Development) (2003) of the Coconut Development Board up o § years in accordance with the
* subject to vanation instructions/orders issued by the Central Government,

dependent on work load

Note: - The crucial date for determining,the age-limit shall be the closing
date for receipt of applications from candidates in India. {and nol the
aﬁmmm dale prescribed for those in Assam, Meghalaya, Arunachal Pradesh,
| Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu
and Kashmir State, Lahaul and Spiti district and Pangi Sub Division of
Chamba district of Himachal Pradesh, Andaman and Nicobar Islands or

Lakshadweep). .

3 _ 8

6 9
No (i) Post Graduate Degree in Horticulture/Agriculture/Plant | Age : No 2 years 50 per cent by
Sciences (with working experience of plantation trec Educational Qualifications © As under promotion failing
crops) from a recognized University or equivalent; column 11. which by
(ii) Seven years experience in a responsible capacity (out ”w:hﬂ__nhﬂ
of which 5 years experience in a Group A post under it

the Central Governmenl or équivalent) in agriculture
development with particular reference to coconut crop,
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11 12.
Promotion .nw... Departmental Promotion Committee consisting
- a -
Assistant Director with . vears regular service in the grade. possessing a Degree in Agriculture/Horticulture/ ,
Plant Sciences from a recognized University or equivalent (i) Chairman, Coconut Development Board —
(i) gqﬂﬂqasgﬁaﬂg
Secretary to the Government of India in
the Department of Agriculture and
: . ’ Cooperation — Member
(@) Officers in the Central/State Governments/Indian Council for Agricultural Research/Research institutions (i) Chief Coconut Development Officer —
under Central/State Governments/Agricultural Universities/Autonomous/Statutory Bodies and - Public Member
Sector undertakings holding - {iv) An Officer of appropriate status of the

{a) (i) analogous post on a regular basis, .
(i) with 5 years regular sérvice in the scale of pay of Rs.8000-13500 or equivalent; or
(iti) with 8 years regular  service in the scale of pay of Rs.6500-10500 or equivalent; and

(b} possessing educational qualifications and experience prescribed for direct recruits under column 7.
|Period of deputation including the period of deputation in any other ex-cadre post held immediately preceding
this appointment in the same or some other organization shall ordinarily not exceed 3 years. The maximum age

limit for appointment by deputation (including short-term contract) shall be not exceeding 56 vears as on the
¢losing date of the receipt of application. |

Note - Officers in llic cstablishment of the Coconut Development Board shall not be eligible for deputation.

Board or in his absence an Officer of the
Cental  Government  situated locally
Egﬂunsgiﬁnﬂﬁﬁg&
Tribe community -~ Member.

(|
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Rs.10000-325-15200

{ii) Degree or P.G, Diploma in Marketing.

8. 2. g 3 o
588 @ : 8885
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(a) (i) analogous post on a regular basis;
(i) with 5 years regular service in the scale of pay of Rs.8000-13500 or equivalent; or

(iii) with 8 years regular service in the scale of Rs.6500-10500 or equivalent, and
(b) possessing educational qualifications and experience prescribed for direct recruits under column 7.

[Period of deputation including the period of deputation in any other ex-cadre post held immediately preceding
this appointment in the same or some other organization shall ordinarily not exceed 3 years. The maximum age
limit for appointment by deputation (including short-lerm contract) shall be not exceeding 56 years as on the
closing date of the receipt of application. |

Note - Officers in the establishment of the Coconut Development Board shall not be cligible for deputation. %

The Departmental Promotion Committee

consisting of -

(i) Chairman, Coconmt Development Board —
Chairman

(i) An officer not below the rank of Deputy

Secretary to the Government of India in the
Department of Agriculture and Cooperation —
Member

(iii) Chief Coconut Development Officer —
Member

(iv) An Officer of appropriate status of the Board
or in his absence an Officer of the Central

io
Scheduled Caste/Scheduled Tribe community
— Member.

_u..—vfl..ﬁ. r.}\n_._.w..ra\.hs.

1
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U.

4. Assistant Director

mi
(2003)

* subject 1o variation
dependent on work load.

Rs. 8000-275-13500 Selection

Mol exceeding 40 vears (Relaxable for Govermimen I
servants and employees of the Coconul Developrment Board
up 1o 5 years in accordance with (he instructions/orders
issued by the Central Government,

Mote: - The crucial date for determining (he agé-limit shall
be the closing date for receipt of applications from
candidates in India. (and not the closing date prescribed for
these in.Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh division of
Jammu and Kashmir State, Lahaul and Spiti district and
Pangi Sub Division of Chamba district of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).

7

9 10

No

Essential

(i

(ii)

Posi Graduate Degree in Horticulture/Agriculture/
Plamt Science (with working experience in planiation
tree crops) from a recognized University or
equivalent;

Six years experience in a responsible capacity in the
formulation and implementalion of coconul
development projects,

Age

2 years By Promotion and

Educational Qualifications - As in direct _recrtument

in the rmtio of
column 11, 50:50

[
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Eromotion. The Departmental Promotion Committee consisting

Farm Manager (6500-10500) with 5 years regular service in the grade, possessing a Degree (i Chairman, Cocomul Development Board — Chairman

Eﬁagigﬂﬂﬁgﬂggcgqiﬁug%iﬂ {ii) An officer not below the rank of Deputy Secretary to the

EE@E&.EE:%EEE&R&E%E&? g Government of India in the Department of Agriculture and
Cooperation — Member

wﬁﬁaﬂiﬂﬁgg_&aﬁnuﬁamﬂnﬂq&gggﬂﬂn&u&n (iii)  Chief Coconut Development Officer — Member

E%%EEER%&E«E&EE%E (iv)  AnOfficer of appropriate status of the Board or in his absence

EEAEH%»S“EHEEE gn Officer of the Central Government situated locally
EMHEEEE%_&EEEI
M I.
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5. Marketing Officer | 1° Rs. 8000-275-13500

Selection Not exceeding 40 years (Relaxable for Government servants and
é.&ﬁ&ﬁggﬁﬂﬁgﬂsmé?
accordance with the imstructions/orders issued by the Central

Note: - The crucial date for determining the age-limit shall be the

district and Pangi Sub Division of Chamba district of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).
10
No By promotion and
Post Graduate Degree in Agricultural/Horticulture wi the ratio of 50:50.
ears experience in Marketing.

AAVNIQHO VLN VIONT 0 ZLIAZVO JHL

The Departmental Promotion Comumittee consisting of -
%Eﬂw&ﬁcﬁnﬂﬁnmﬁﬁﬂuoﬁnﬂﬂﬁuuﬂaaﬁﬁwﬁiﬂﬁsﬂ Chairman, Coconut Developmemt Board — Chairman
i An officer not below the rank of Deputy Secretary the
Government of India in the Department of Agriculture and
Coconut Development Board Chief Coconut Development Officer — Member
. An Officer of appropriate status of the Board or in his absence an -
Officer of the Central Government situated locally belonging to z
Scheduled Caste/Scheduled Tribe community ~ Member
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3 3
6. Statistical Officer | 1* Rs. 6500-200-10500 | Selection Nol exceeding 35 years (Relaxable for Governmen
(2003) servants and employees of the Coconut Development
* subject to variation Board up to 5 years in accordance with the
dependent on work load gﬁaﬁugsnﬁggﬂr
Zﬂn..gﬂﬁﬁﬁn?«gﬁﬁrﬂng
be the closing dat for receipt of applications from
%Egnﬁiﬁn.ngaﬂn!ﬂﬂe&
for those in Assam, Meghalaya, Arunachal Pradesh,
gg.giﬂngmgg _
&iagﬂugﬂgmﬁﬁ.gamﬂmim _
district and Pangi Sub Division of Chambsa district of
Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep),
8 9 10
Essentigl . : No 2 By  promotion, |/
. ?Eﬁnﬂmnﬁ.fﬁ - [ failing which by
() Post  Gradume Degree in  Agriculture ~column 1] it recrwlimen
Statistics/Statistics/Mathematics  from  » recognized 5
University or equivalent;
(ii) Five years experience in a responsible capacity in (he
application of statistical methods in agricultural research,
development and/or. marketing relating to the coconut
crop; 21
{iii) Proven experience bringing out data on agricultural
statistics preferably in commadity crops and developme
and maintenance of database.
Desirable;
Post Graduate Diploma in Computer Application from a
recognized University/Institution or equivalent.

[0 Zam—11 Lk |
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. Promotion

Statistical Investigator with 3 years regular service in the grade,
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6A. Assistanl
Marketing Officer

(2003)
* subject to variation
dependent on work load.

Rs. 6500-200:10500

Selection

Not exceeding 35 years (Relaxable for Government
servants and employees of the Coconul Developmen
mﬁi%.uuwﬂﬂigﬁézﬁ
,Eiﬁﬁﬁoaumrﬁ_&uwﬁnnﬁ&amﬂnanﬁp

Note: - The crucial date for determining the age-limit shall

be ihe closing date for - receipt of applications from

candidates in India. (and not the closing date prescribed

ﬁangmnggﬂsfﬁggg

Mizoram, Manipur, Nagiland, Tripura, Sikkim, Ladakh
I

7

3

Essential:

Desirable :

University,

(i) Bachelor’s Degree in Agriculture/Horticulture/Plan
Sciences from a recognized University or equivalen

(i) 2 years experience in Marketing

(i) Diploma in Marketing from a recognized Institution/

Age : No

Educational Qualifications : As in failing which by | |
column 11 by direct
|

=]
=
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Promotion : “The Departmental Promotion Commitiee consisting of -

Cooperative Inspector/Senior Technical Assistant (Marketing) with 3 years regular service (i) Chairman, Coconui Development Board ~ Chairmzn .
in (he respective grade with common seniornity. E Chief Coconut Development Officer — Member

(iii) An officer of the rank of Under mﬁnﬁ@ﬁ:ﬁ%%
Mole: The incumbent tiolding the post of Satistical Investigator with 3 years regular service India in the Department of Agriculture and Cooperation — Member
on the date of commencement of Coconmt Development Board Recruitment (Amendment) {iv) An Officer of appropriate status of the Board or E.En.u_-_._ﬂ_ﬁn an

Regulations, 2003 also be considered for promotion. Y 9 Wom._ﬂq _“M the Central mﬂhﬂia situated Eﬁ:u??:m._.ﬂ.ﬁ \_ !
hedul Caste/Schedul wﬁngﬂgﬁﬁ.l%ﬂ.u s !

i |

wgﬁu
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(b)  seric! number 4A relating to the post of Senior Farm Manager and the entries relating thereto shall be omitted;

(c) for senal mumber

9 relating to the post E,E_EEOEEEEEEEEEF&H?EE mumber and entries shall be substituted,

namely:-
Mame of the post No of posis Scale of pay Whether Selection Post Age limits for direct recruits,
or Non- Selection Post
1 1 3 4 5
"9, Publicity Officer | 1* Rs. 6500-200-10500 | Selection Not exceeding 35 years (Relaxable for Government servants and
(2003) nﬁaﬁ%ﬁﬂgguﬂiggiﬁumﬂamu
* subject to variation accordance with the instructions/orders issued by the Central
dependent on work load. Government.
gn-ggﬁzﬁsqangmﬁmﬁ.uﬂ:&ni
the closing date for receipt of applications from candidates in
India. (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh division of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi Sub Division of Chamba
district of Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).
Whether benefit of | Educational and other qualifications required for direct recruits Whether age and educational Period of Method of recruitment:
Added years of qualifications prescribed for the probation, whether by  direct
service admissible direct recruits will apply in the case | if any recruitment  or by
under rule 30 of the of promolees promotion or iransfer
Central Civil and percenmtage of
Services (Pension) vacancies 1o be filled by
Rules, 1972 various methods.
[ 7 8 9 10
No ial' : By promotion and direct
SANIEE. i o e imceuliowt T 186 T
(1) Degree of a recognized University or equivalent in any | Educational Qualifications : As in of 50:50,
e, column 11

[Esam—fTob] -
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(i) 2 years expericnce in wriling lechnical reports in the ficld
of Agniculture/ Horticulture or allied subject,

Desirible:

(i) Diplona in Journatism/Publicity/Advertising
OR
2 vears Experience of Publication in Horhicullure Sector.
{1t} Knowledge of Hindi

Grade from which recrmitment by promotion/deputation/ransfer/ short term contracl/re-cmployment is to be made. If a Departmental Promotion Committee
exists, what is its composition
' 12.
Promoflion: The Departmental Promotion Committee
Sub Editors with 1 ycars regular service in the grade and possessing a degree in any discipline. consisting of -
(i Chatrmean, Coconut
Development Board ~ Chairman
{ii} An officer not below the rank of
Deputy  Secretary (o the
Government of India in the
Department of Agriculture and
Cooperation — Member
(it} Chief Coconut Development
Officer — Member
{iv) An Officer of appropriate status
of the Board or in his absence an
Officer of the Centml
Government  situated  Jocally
belonging 1o Scheduled
Caste/Scheduled Tribe
community — Member.”;

AUVNIGUOVHLXE * VIANT 40 ALIFZVD JHL
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(d) for serial number 104 relating to the post of Farm Manager and the entries relating thereto, the following serial number and
entries shall be substituted, namel y:-
Name of the posi Number of posts Scale of pay Whether Selection Pos Age limits for direct recruits,
or Non- Selection Pogt

1 . 2 3 4 3

“10A, Farm a* Rs. 6500-200-10500 | Selection Not exceeding 35 years (Relaxable for Govt. servants and

Manager (2003) cmployees of the Coconu Development Board up fo 5
* subject to variation Years in accordance with the instructions/orders issued by
dependent on work load the Central Govemnment.

district and Pangi Sub Division of Chamba district of
Himachal Pradesh, Andaman and Nicobar Islands or

Lakshadweep),

Whether benefi| Educational and other Qualifications required Whether age and educationa Qualifications | Period of Method of recruitment:
of added years of | for direct recruits prescribed for the direct recruits will apply | probation, | whether by direct
service admissible in the case of promolees if any fecruitment.  or by
under rule 30 of promotion or transfer
the Central Civil and perceniage of
Services (Pension) viicancies to be filled

| Rules, 1972 by various methods,

fi 7 8 9 10
Mo Essential; Age No. Not 50 per cent by

Educational Qualifications : As prescrbed : promotion failing
(0 Post  Graduate Degree in  Horticulture/ incotuma 11 | applicable | which by deputation
Agriculture/Plant Sciences (with working experience and 50 per cent by
of plantation (ree crops) from a recognized University direct recruitment,
or equivaleni:

[(Dfzm— Lk ]
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{ii) Three years experience in Farm Management relating
o coconul and experience in Labour Managemenl
under Ceniml/Siate Governments or recognized
Research Institutions ot Agriculire
Universitics/reputed plantations.

Grade from which recruilment by promotion/deputation/transfer/short term contract/re-
employment is to be made.

If a Departmental Promotion Commitiee exists, what is its composition

11

12,

Promotion:

Senior Technical Assistant (Development) with 3 years regular service in the grade and
possessing & Degree in Agriculture/Horticulure/Plant  Science from a recognized
University or equivalent.

Officers in the Central/State  Governmente/Indian  Council for  Agricultiral
Researcl/Research institutions under Central/State Governments/Agricultural Universities!
Autonomous/Statutory Bodies and Public Sector undertakings holding -

{a) (i) amalogous post on A regular basis:
(ii) with 3 years regular service in the scale of pay of R&.5500-9000 or equivalent: or

(iii) with 8 years regular service in the scale of Rs. 5000-8000/4500-7000 or equivalent;
and
(b) possessing educational qualifications and experience prescribed for direct recruits
under column 7,

(Period of deputation including the period of deputation in any ather ex-cadre post held
immediately preceding this appointment in the same or some other organization shall
ordinarily not exceed 3 years, The maximum age limit for appoiniment by deputation
(including shori-term contract) shall be not exceeding 56 years as on thie closing date of the
receip! of application |
Note.- Officers in the establishment of the Coconut Development Board shall not be
cligible for deputation, . .

The Departmental Promation Committee consisting of -

(i) Chairman, Coconut Development Board -~ Chainnan

(i) Anofficer not below the rank of Deputy Secretary fo the Government
of India in the Department of Agriculture and Cooperation ~ Member

(iii) Chief Coconui Development Officer - Member

(iv) An Officer of appropriste status of the Board or in his absence an
Officer of the Central Government situated locally belonging to
Scheduled Caste/Scheduled Tribe community — Member.",

Footnoie : The principol rules were notified vide G.S K. No. 13(E) on 10th January, 1984,

" [F. No. 23/2001/Admn /CDBI/F.No, 14-42/94-Hort VI
H.P. SINGH. Chairman

Printed by the Mamager, Zc___.,...._. India Press, Ring oad, ?__3_-_..._:_.. Mew H-_E_q..:u:ma

and  Published by {he Convrolier of Publications, Delln-110054
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(Department of Agriculture & Cooperation)
Coconut Development Board
Kochi, the 19th May, 1995
G.S.R. 286.—In exercise of the powers conferred by-sub-section (1) of section 20 of the Coconut Develop-

ment Board Act, 1979 (5 of 1979), the Coconut Development Board, with the previous sanction of the Central
Government, hereby makes the following recruitment regulations, namely —

1. Short title and commencement ;—{1) These regulations may be called the Coconut Development Board
{Assistant Marketing Officer, Chemist, Driver Grade-T, Machine Operator, Sales Asgistant, Handyman and Helper)
Recruitment Regulations, 1994.

{2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts and scales of pay.—The number of posts and the scales of pay attached thereto shall be

as specified in columns 2 to 4 of the Schedule annexed to these regulations.



l‘]

3. Method of recruitment, age limit, other gualifications etc.—The method of recruitment, age limit, quali-
fications and other matters relating Lo these posts shall be as specified in colunns 5 to 14 of the said Schedule.

4. Disqualification.—No person,
(#) who has entered into or contracted a magriage with a persosn having a spouse hving. or

{b) who, having a spouse living, has entered into or contracted & marriage with any person
shall be eligible for appointment to the said posts :

Provided that the Board, may, if satisfied that such marriage is permissible under the personal law applicuble

to such person and the other party to the marriage and that there are other grounds of so dJoing, exempt any
person from the operation of this regulation.

5. power to relax.—Where the Board is of opinion that it is necessary or expedient so to do, it may, by order

and for reasans, to be recorded in writing, relax any of the provisions of these regulations with respect toany class '
or category of persons.

6. Saving.—Nothing in these regulations shall affect reservations, relaxation of age limit and other conces-
sion: required to be provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, Ex-services

men and other special categories of persons in uccordance with the orders issued by the Central Government from
fime to time in this regard.

SCHEDULE

Name of Post ~  No.ofposts  Classification " Scaleof pay  Whether selection
post oF Non-
selection post

i £ 4 5

1. Assistant Marketing 1 (1991) Not Applicablz Rs. 2000-60-2300- Selection

Officer EB-75-3200-100-
3500

_ahcﬁ.e:t.:;neﬁ{u.f a-Id:I service Age limit for direct rm‘:ﬁls
admissible under rule 30 of the
C.C.S. (Pension Rules), 1972

Educational and other qualifications
required for direct recruits

6 7 B

Mo Not exceeding 35 vears (Relaxable for  Fssefitial :
Govt. servants and employees of the 1. Degree in Arts/Science/Com-
Coconut Development Board upto merce/Maths and  Statistics from
5 years in accordance with the 4 recognised University or  equi-
instructions and orders issued by valent with Higher Diploma in

the Central Govt.). Cooperation from a recognised
Note : The crucial date for deter- Institution.

mining the age-limit shall be the 2. Two years experjence in Market-

closing date for receipt of applica- ing/Cooperation. ,

tions from candidates in India (and  Desirable : Diploms in  Marketing |

not the closing dite prescribed for Management from a recogmised

those in Assam, Meghalaya.

Arunachal Pradesh, Mizoram. Manipur,
Nagaland, Tripura, Sikkim, Ladak
Division of J&K State, Labaul &

Spiti district and Pangi Sub-Divisiou

of Chamba district of Himachal
Pradesh, Andaman & Nicobar

lslands o Lakshadween).

Institution.




)

13

—

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, il any

Method of recruitment whether by
direct recruitment or by promotien or
by deputation/transfer and perceni-
ace of the vacancies to be filled by

v arfous methods,
9 1q L =
No 2 years Promotion failing which, by rransfer

on deputation failing which by
direct recruitment,

In case of recruitment by promotion; <
deputation/transfer, grades from which
promotion/deputation/transfer to be made

Circamstances in  which
UPSC is to be consulted in
making recruitment

If a Departmenial Promotion Com-
mittee exists, whal is its composition

12

13 14

Promotion : Co-operative Inspector/
Senior Technical Assistant (Mke.)/
Statistical Investigator with 3 years
regular service in the respective grades.
Transfer on Deputation :—

{a) Officers in the Central/State Govt,
Indian Council of Agricultural
Research/Research Institutions under

the Central/Stats Govts./Agricultural

Universities/ Autonomous Bodies and

Public Sector Undertakings.

() (i) holding anzlogous posts on
regular basis with scale of pay of
Rs. 2000—3500 or equivalent; or

(i) holdinz posts in the scale of pay
of Rs. 1640— 2900 or equivalent and
with 3 vears regular service in the

grade, and

(b) Possessing the educational qualifica-
tion and experience prescribed for
direct recruits under column 8,
(Period of deputation including the
period of deputation in any other
gx-cadre post beld immediately
preceding this appointmeunt in the
same or some other organisation or
Department of the Central Govern-
ment shall not ordinarily excecd 3
years).

1. Chairman. Coconut Development Not applicable.
Board—Chairman
2, Chief Coconut Development
Oficer—Member.
3, An Officer not below the rank of
Under Secretary to the Govern-
ment of India in the Deptt. of Agri.

& Cooperation—Member

4. Secretary, Coconut Development
Board—Member.

5. An Officer of appropriate status of the
Board or in his absence an Officer
of the Central Government situated
locally, belonging to  Scheduled
Casie/Scheduled Tribe Commuuity—
Member.
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i
1 2 3 4 .
2. Chemist 1 (19901 Mot applicable Rs. 1400-40-1800- Mot applicable
EB-50-2300
6 7 8
No Not exceeding 30 years (relaxable for Govt. Essential :
servants and employees of the Coconut  Post Graduate  Degree in
Development Board upto 5 'vears in Chemistry preferably with
accordance with the instructions and specialisation in Oils and
orders issued by the Central Govt.) Fats from a recognised Uni-
versity or equivalent.

Note : The crucial date for determining the Desirable : Two yeass of éx-
age-limit shall be the closing date for perience in analysis of edible
receipt of applications from candidates oils and food products.
in India (and not the closing date
preseribed for those in Assam, Meghalaya,

‘Arunachal Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim, Laddak Divi-

sion of J&K State, Lahaul and Spiti

District and Pangi Sub-Division of

' Chamba districts of Himachal Pradesh,
Andaman & Nicobar Islands or
Lakshadweep).
__?__. — T = : 1n=—---_ _—— = B = -..-—--]-I.-.—..-w—
Not Applicable 2 years Direst recruitment.
TR iy e e e am gt
12 13 14
Mot applicable 1. Chief Coconut Development Officer— Not applicable.
Chairman.
- 2. Secretary, Coconut Development

Board—Member.

3. Officer-in-Charge of the Unit in which
appointment 1o be made—Member.

4, An Officer of the appropriate status

belonging te SC/ST community of the
Board or in his absence an Officer of the
Central Govt. situated locally, belonging
to SC/ST Community— Member.
| a 3 4 5
s — — A —— —— B
3. Drwer Gr. L. 3 (1990-2) Nat applicable. Rs. 1200-30-1440- Selection

(1992-1)

EB-40- 1800




Q) et il o syl iy
& 2 a0 7 8
| No Not exceeding 40 years (Relaxable for Essential : Middle School
| Govt. servants & Employees of the Standurd, knowledge of motor
| Coconut Development Board upto 3 mechanism and possessing
l years in accordance with the instructions valid permanent heavy dri-
and orders issued by the Central ving licence with driving
Government). experience for  more than
Note —The crucial date for determimmng 5 years,
the age-limit shall be the closing date for
= receipt of applications from candidates
in India (and not the closing date pre-
seribed for those in Assam, Meghalaya.
| Arunachal Pradesh, Mizoram, Manipur,
| Magaland, Tripura, Sikkim, Ladakh
Division of J&K State, Lahaul & Spiti ~
1 distrct and Pangi Sub Division of
Chamba district of Himachal Pradesh,
H Andaman & Nicobar Islands or
i Lakshadweep),
\
’ 9 19 11 12 13 14
| Age: No. 2 Promotion failing  Promotion: i. Chief Coconut Not
Educational Yrs. Wwhich by transfer  Driver Gr. 11 with 8 years Development applicable,
qualification: on deputation regular service in the grade. Officer/Director
' Yes. failing both by Transfer on Deputation: —Chairman
' direct recruitment. Officers in the Central/State 2. Secretary,
Govt., Indian Council of Coconut Deve-
Agricultural Research/Re- lopment Board
search Institutions under the —Member
&entral/State Govts./Agre 3. Officer-in-Charge
cultural Universities/Auto- of the Unit in
nomous Bodies and Public which the
Sector undertakings. appointment i€
(a) (i) holding analogous Io be made
posts.in the scale of —Member
pay of Rs. 1200- 4. An Officer of
1808 or equivalent appropriate
on regalar basis; or stdtus belonging
(ii} holding postsin the to SC/ST com-
scale of pay of Rs, munity of the
950-1500 wr equi- Board or in his |
valent azsd with & absence an Officer
vears regular seryice of the Central
in the grade; and Govt. situated
fb) Possessing qualifications locally, belonging
and experience prescribed to SC/ST
| for direzt recruits under communits
- eolumn 8. (Period of —Member
deputation including the
perted of deputation in

any other ex-zadre post
| - S p—— v
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held immediately pre- {
ceding this appointment
in the same or some
other organisation or ‘
Department of the . I
Central Govt. shall not
ordinarily exceed 3
years).

1 E 3 4 s
4. Machine 2 Not applicable Rs 950-20-1150- Not applicable
Operator {1990-1) EB-25-1500

(1991-1)
6 7 :

No Mot exceeding 30 years Essent al = SSLC, ITIITC
(Relaxable for Govt. servants and employees certificate holders in Electri-
of the Coconut Development Board upto cal/Mechanical or  Filter

5 years in accordance with the instructions trade from & recognised
and orders issued by the Central Govi.) instituticn with atleast one
Note : vedr working experience
The crucial date for determining the age- in the line ima reputed
limit shall be the closing date for receipi organisation.
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Mcghalaya, Arunachal Pradesh,
Mizoram, Manipor Nagaland, Tripura,
Sikkim. Ladakh Division of J&K State,
Lahanl & Spiti district and Pangi Sub-
Division of Chamba district of Himachal
Pradesh, Andaman & Nicobar Islands or
Lakshadweep)
9 0 I
2 vedrs Direc recruiiment

Not applicable

—

12

13

Mo tznplicable

1. Chief Coconut Development Officer”

Director— Chairman

Not applicabls

2. Sagretary, Coconut Development Board -

Member
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3. Officer-in-Clharge of the unit m which
the appointments is to be made— Member
4. An Officer of the appropriate siatus
belonging to SC/ST Community of the
Board or in his 2bsence an officer of the
Central Govt. situated locally, belonging £
to SCIST Community—Member

2 3 4

3 {1990) Mot applicable Rs. 9350-20-1150-  Not applicable
EB-25-1500

T

Ne ND'I exceeding 30 years (Relaxable for Essential :
Govt. servamts and employees of the 1. SSLC or equivalent exami-

Coconut Development Board upto 5 years nation passed from o recog-
in zecordance with the instructions and nised Board/Institution.
orders issued by the Ceatral Government) 2. Knowledge in maintenance
of accounts.
Note : 3. Thirty words speed in
The crucial date for determining the age- English Typewriting.
limit shall be the closing date for receipt of 4. One year experience in ihe
applications in India. {And not the closing line in a reputed orgapisation
date prescribed for those in  Assam, Desirable: Graduate in  any
Meghalaya, Arunachal Pradesh, Mizoram, discipline, Eknowledge - of
Manipur, Nagaland. Tripura, Sikkim, atleast one language besides,
Ladakh Division of J&K State, Lahaul English, Hindi and Mother
and Spiti district and Pangi Sub-Division tongue.
of Chamba district of Himachal Pradesh,
Andnman and Nicobar Islands or

Lakshadweep).

9 10 11 2 L3 14
MNot 2 years Direct Mot . 1. ChJLet‘ Coconut Development Officer/ Not applicable
applicable recruii- - applicable Director—Chairman
2. Secretary, Coconut Development
Board—Member
3. Officer-in-Charge of the Uit in which
appointment is to be made—Member
4, An officer of the appropriate status
belonging to SC/ST Community of the
Board or in his absence an officer of the
Central Govt. situated locally belonging
to SC/ST Community—Member.

ment

1499 Agri [95—3
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'8 O |
1 3 - 3 4 5 !
|
6. Handymen 1 (1991) Not applicable.  Rs. 775-12-955-EB- Mot app]jcabiz-‘l
14-1025 L
—— —]
6 7 3 !
No Mot exceeding 27 years Essential:

(Relaxable for Gowvt. servants 2nd Employess 7th Standard Pass, Possessing |
of the Coconut Development Board upto & valid Driving Licenes for
3 years in accordance with the instructions LMV and knowledge of
and orders issued by the Central Govi.) motor mechanism,
Moie : Desirable : 2 years experience
The crucial date for determning the age in the line.
limit shall be the closing date for receipt of
applications from candidates in India (and
sot the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh division of J&K State,
Lahavl and Spiti district and Pangi seb-
division of Chamba district of Himachal
Pradesh, Andaman & Micobar Islands

or Lakshadwaep) |
9 0 11
--.Hot applicable 2 years " Direct recruitment
T 13 4
Neoi appliczble I. Secretary, Coconut Development Not applicable
Board—Chairman

2. Administrative Officer—Member
3. Finance Officer—Member
4. An Officer of the appropriate status
I'belonging to SC/ST community of the Board
‘or in his absence an Officer of the Central
Govi: situated locally belonging to SC/ST
community—Member

1 Z 3 4 ]

7. Helper 1 (18at) HNot applicable Rs. 750-12-870- Mot applicable
EB-14-940




19
5 e 7 N T ——
Mo Mot exceeding 25 years (relaxable for Essentiz] 1 7th Standard Pass,
Govi. servants & employees of the Coconnt Geod heaith and ane year's
Development Board upto 5 years in experisnce in the Jine,

asccordance with the instructions and orders
izsued by the Central Govt.)

Note : The crucial date for  détermining
the age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closimg dats prescribed
for (hces 10 Assam, Meghalaye, Arunachal
Pradesh, Mizoram, Maoipur, Nagaland,
Tripura, Sikkim, Ladakh Division of J&K
State, Lahaul and Spiti district and Pangi
Svb-Davision of Chamba district of Himachal
Pradesh, Andaman & Nicobar Islands or
Lakshadwesp)

Mot applicable 2 years D¥rect recruitment

12 13 14

Not applicable L. Secretary, Coconut Developmem Mot appilcabls
Board—Chairman
. Admimnistrtive Officer— Member
. Finance Officer—Member
. An Officer of the appropriate staius
belonging to SC/ST community of the
Board or in his absence an Officer of the
Central Government situated locally
belonging 10 SC/ST community—Member

o

IF. 23/95-Admn)
DR. M. ARAVINDAKSHAN, Chairman

MGIPRRND— 14950 of Agri./95—VII]-Day—22-7-95—108



&)

4 THE GAZETTE OF INDIA :
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MINISTRY OF AGRICULTURE
(Department of Agriculture & Cooperation)
NOTIFICATION,

New Delhi, the 12th November, 1993

G.SR. 706(E)—In exercise of powers conferred
by sub-section (1) of section 20 of the Coconut Deve-
lopment Board Act, 1979 (5 of 1979}, the Coconut
Development Board with the previous sanction of the
Central Government, herecby makes the following re-
ctuitment regulations, namely —

1. Short title and commencement.—(1) These Tegu-
lations may be called the Coconut Development
Board (Hindi Officer) Recruitment Regulations, 1993.

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. Number of post and scale of pay—The number
of the said post and the scaie of pay attached thereto
shall be as specified in columns 2 to 4 of the Schedule
annexed to these regulations.

3. Method of recrnitment, age limit, other qualifi-
cations etc.—The method of recruitment, age limit,
qualifications and other matiters relating to the said

4. Disgualification.—No person,

(a) who has entered into or contracted a marriage
with 2 person having a spouse living, or

(b) who, having a spouse living, has entered
into or contracted a marriage with any per-
son

shail be eligible for appoin'ment to the said post.

Provided that the Board, may, if satisfied that such
marriage is permissible under the personal law appli-
cable to such person and the other party fo the mar-
riage and that there are other grounds of so doing,
;:xc-mpt any person from the operation of this regu-
ation.

5. Power to relax —Where the Board 1s of opinion
that it is necessary or expedient so to do, it may, by
order and for reasons, to be recorded in writing, relax
any of the provisions of these regulations with respect
to any class or category of persoms.

6. Saving.—Nothing in these regulations shall affect
reservations, relaxation of age limit and other conces-
sions reguired to be provided for the candidates be-
longing to the Scheduled Castes, the Scheduled Tribes,
Ex-servicemen and other special categories of persons
in accordance with the orders issned by the Central

hall specified i nmns 1 he
said ;chadr?li.as S R Government from time to time in this regard
SCHEDULE
Name of No. of Classi- Scale of pay ‘Whether Whether Age limit for direct Educational and_ other
Posi posis fioation selection benefitof  recruits qualification require ¢ for
post or non- added direct recruits.
selection seTvice
post admissible
under rule
30 of the
C.CS5.
(Pension
Rules), 1972
| 2 3 4 5 & T 5
Hindi Officer 1* 1993 Wot 20K0-60- Selection Wa Mot excesding 35 years Ess=atial :

*Subject 1o applicable 2300-EB- (Relaxable for Govern- {1} Master'sdeprseof 2
variation T5-3200- ment servanis and recogrised university
depending 100-3500 employess of the Board o1 equivalent in Hindi
on upio 5 yearsj. wrlih English as 2 subject
workload pate: Thecurcialdate  at the degreelevel.

for determining (heage or

lirnit shall b= the¢losing
date for receipt of appli-
cations from cindidates
in Indiz other than those
in Andaman & MNicobar
Tslands and Lakshadweep,

Master's degree ©f a
recognis=d university of
squivalent in  English
with Hindi as a subjsct
at the degree level.
or
Master's degree of 2
recognised  University
or eguivalent in any
subject  with Hindi
medium and English as
asubject atdegree level.
or

——

J

J
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or equivalenl in any
subject with  English
mediom and Hindi as &
subject 4l the degree
lewel.”

(2) 5 ye&rs expeTiedoe
of lerminclogical work
in Hindi and/or trans-
Iation wark from English
to Hindior Vice-versa
preferably of technical

or

5 years experience of
teaching, research, wril-
ing or Journalism in

Hingdi.
Desirable:
(1) Knowledge of
Sanskrit  andfor -
modern Indian language
{2} Administrative

- eXpericnce,
(M  Experience  of
organising Hindi classes
or workshops for noting
and drafting

Whether age and educational qualifications preseribed  Period of probation

Method of recruitment whethes by direct recruitment

for direct recruits will apply in the case of promotees. if any or by promotion oy by deputation/transfer and
percentage of the vacancles o be filled by variope
megthods.
s 10 T =
Age i No 2 years Promotion failing which by ﬁ;mfﬂ' on deputation
Qualification : No. failing both by direel recruitment,

In case of recruitment by promotion/deputation/
transfer 10 he made.

12

IF a DPC exists. whit is its

13

Circumstances in which

UPSC is 0 be consulted

in making recruiiment
e,

cOmposition

€1y Prommsions
Su-Editor (Hindi) in the scale of Ry, | 640-60-2630-

EB-75-2900 with 3 ycars regolar service in thz grade of

Hindi Trenslation in the scale of Rs. 1400-40-1 800

EB-50-2300 with & vearstegular service in the grade

(2) Transfer on deputation

{a} Those holding analogous posis or Senior Hindi
Translator with 3 ycars servece o the post in the
scale of Rs. | 640-2900 or equivalent, Junior Hindi
Translator/Flind i A ssistant with 8 yoars service
in the post in the soate of Re. [400-2300 or
cquivaleni, and

(b} Possessing th: educationa] qualifications and
exparience laid down for direot recrnits imder
Col 8.

Dipartmentl Promotien Commitess congistmg of :

* Notapplicablz

1, Chairman, Coconut Development Bourd— Chainman
2. Chief Coconut Development Officer (CEDOY—Member

3. An Officer 1ot bebow U

¢ rank of the Under

Secretary to the Gevernment of India in the
Depantmen of Aprizuliure & Co-gperation— Member
4. Secoretary, Coconut Development Board —Moembr
5, An Officer ol appropriate stitus of the Beard or in

his absence an officer

of the Centra]l Government

situnted locally, belonging 10 SCST community

Momber

2630 G932

g
[F.M0. 14-16/91 -HA)
= RAHVA N UMAR, Desk Officer

Printed by the Manager, Govi. of India Press, Ring Road, Maya Puri, New Delhi-110064
and Publisked by the Controller of Publications, Delhi-110054, 1993
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NOTE : The principal rules were published in the Guzene
of Indin, Part I, section 3, sub-section (i) dated
4-4-188] at pages 1-6 vide Notification of the Gove
eromeni of India in the Ministe of  Agriculiure
G.S.R. Nn. 409 dated the 1845 and were sub-
sequemly ‘nmended vide G.S.R. No. T5(Ey dated
22.2.1942

New Delhi, the 14ih September, 1987

G.S.R. 722 —In exercise of (he powers conferred by
sub-section (i) of secuon 19, read with sub-section (5) of
section 7 of the Cozonut Development Board Act, 1979 (5
of 1979}, the Cental Government hereby makes the follow-
ing rules furiher to wmend the Cocomut Development Board
{Chief Coconut Develoment Officer and Secretary) Recruif-
ment Rules, 1981, pamely:—

1.. (1) These rules may be called the Coconut Develop-
ment Beard (Chief Coconut Development Officer and Secre-
tury) Recruitment (Amendment] Rules, 1887.

[No, 14718 /87.CA-1)

mow.f, 723--miew fama B FEw ot &
T ¥ A fame 99, afiyfram, 1959 (1979 %1 5)
¥ @y 20 § Framo (2) Tey (w) ® AW oy @
(1) 3™ weer miemsi o WA ¥ T, wifew frer 4
A T s AT & frr freviaiar P
T t Lo

(2) They shall come inip force on the date of their
publication in the Official Gazette.

2, In the Schedule to the Cosonmt Development Board
(Chief Ceconut Development Office; and Secretary) Recrnit-
ment Raules, 1981—

fa) for the entry under colomn 2 against serial number
1 relnting 1o the post of Chief Coconut Develop-
ment Officer, the following entry shall be subsiii-
ted, namely:—

“Rs. 37G0-125-4700-150-5000;
{b) for the entry under column 5 sgainst serial number
2 relating fo the post of Secretary, the following
entry shall be subsiiiuied, namelv —

"Ks 3000-100-3500-125-4500",

87/11087°A = ~-|

1 (1) %7 fafrasi s Sl ww afes faem 5 =S
(z70 #wtew) fafmw, 1037 & |

12) 7 =9 & wwiew &1 w1 o9y 59 |
x afmw fopry o 5 fefres 1954 =7 goe) #-—

(%) ¥a 4 & 919 61 gfsi=st & w07, oo 9 F
AT W T Sdfey =ew g § o—festam oW
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1505

(i) avwr.fr, & 1042 oW 591984 72
2576 .

(i) arafa. & 10 arfE 51085 TE
26—34

(iv) sr.ar.f. &, 727 &% 381985 T3
187 9— 1682

(v) mm.f. & 1019 @@ 1101886 G5
3435—3437

(vi) srar.fr. 4.
1817—1818

568 WUW 257-87 TS

G.S.R 723.—In exercise of the powers conferred by sub-section (1} read with clause (b) of sub-section (2) of

~¢tion 20 of the Coconut Development Board Act, 1979 (5 of 1979), the Coconut Development Board, with the pre-

vious sanction of the Central Government, hereby makes the following regulations further to amend the Coconut
Development Board Ricruitment Regulations, 1984, namely ‘—
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1.{1) These regulations may be called the Coconut Development Board Recruitment (Amendment) Regulations,

1987,

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Schedule to the Coconut Development Board Recruitment Regulations, 1984,—

(a) for the entries under column 4, against serial numbers mentioned in column A relating to the posts men-
tioned in column B the entries mentioned in column C of the Table shall be substituted, nam.ly —

TABLE

A B

C

1. Director
2. Deputy Direcior (Development)
3. Deputy Director (Marketing)
4. Assistant Director (Project)
5. Marketing Officer
SA. Junior Processing Engineer
6. Statistical Officer
7. Administrative Officer
8. Finance Officer
9, Publicity Officer
10. Assistant Administrative Officer
10A. Farm Manager
11. Senior Technical Assistant
{a) Development .
{t) Marketing
12. Cooperative Inspector
13. Statistical Investigator

14, Sub-Editor
15. Superintendent

16. Junior Accounts Officer
17. Stenographer Gr. [

18. Hortjculturs Assistant
19. Technical Assistant
20. Office Assistant

21, Statistical Assistan!

232, Junior Inmvestigator
22A, Hindi Translator

23, Artist Photographer

. 24. Cashier

25. Upper Division Clerk
26. Junior Stenogrpher

27. Computor

28. Library Assistant

2BA. Field Assistant

29, Junior Computor

30. Lower Rivision Clerk
31. Hindi Typist

32. Record Keeper

33, Driver Grade IL

34. Dafiry

35. Gestetner Operator

36. Peon (Selection Grade)
37. Packer-cum-Despatcher
38. Mali (Gardner)

39, Safaiwala

40. Pump Operatar

41. Watchman

Rs. 3000-100-3500-125-3000

Rs. 3000-100-3500-125-4500

Rs. 3000-100-3500-125-4500

Rs, 2200-75-2800-EB-100-4000

Rs. 2200-75-2800-EB-100-4000

Rs, 2200-75-2800-EB-100-4000

Rs. 2000-60-2300-EB-75-3200-100-3500
Rs, 2375-75-3200-EB-100-3500

Rs. 2375-75-3200-EB-100-3500

Rs. 2000-60-2300-EB-75-3200-100-3500
Rs. 2000-60-2300-EB-753-3200-100-3500
Rs. 2000-60-2300-EB-75-3200-100-3500

Rs. 1640-60-2600-EB-75-2900
Rs, 1640-60-2600-EB-73-2900
Rs. 1640-60-2600-EB-75-2000
Rs. 1640-60-2600-EB-75-2900
Rs. 1640-60-2600-EB-75-2900
Rs. 1640-60-2600-EB-75-2900
Rs. 1640-60-2600-EB-75-2900
Rs. 1400-40-1800-EB-50-2300
Rs. 1400-40-1800-EB-50-2300
Rs, 1400-40-1800-EB-50-2300
Rs. 1400-40-1800-EB-50-2300
- Re1400-40-1800-EB-50-2300

Rs. 1400-40-180u-EB-56-2300 ~—  -—

Rs, 1400-40-1800-EB-50-2300
Rs. 1400-40-1800-EB-50-2300
Rs. 1200-30-1560-EB-40-2040
Rs. 1200-30-1560-EB-40-2040
Rs. 1200-30-1560-EB-40-2040
Rs. 1200-30-1560-ER-40-2040
Rs. 1200-30-1560-EB-40-2040
Rs. 1200-30-1560-EB-40-2040
Rs. 950-20-1150-EB-25-1500
Rs. 950-20-1150-EB-25-1500
Rs. 950-20-1130-EB-25-1500
Rs. 950-20-1150-EB-25-1500
Rs. 950-20-1150-EB-25-1400
Rs. 775-12-955-EB-14-1025
Rs. 950-20-1150-EB-25-1400
Rs. 750-12-870-EB-14-940 —
Bs. 750-12-870-EB-14-940
Rs. 750-12-870-EB-14-940
Rs. 750-12-870-EB-14-940
Rs, 750-12-870-EB-14-940
Rs. 750-12-870-EB-14-940
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(b) after serial number 4 relating to the post of Assistant Director (Project) and entries relating thereto the
following serial number and the entries shall be inserted, namely :—

T

(1) (2) (3) (4)
44, Senior Farm Manager 4 (1987) Rs. 2200-75-2800-EB-100-4000
(5) (6} (M (8) (9
Selection 35 years (relaxable  Essential : No Two years

for Govi. servants () Master’s Degree
and employees of the  in Agriculture/
Board upto five years Horticultue/Farm
if they are working in  Management/Ag-
the posts which are ricultual Engineer-
in the same line or  ing from recognis-
allied cadres). ed University/equi-
valent.
(ii} Experience of ab-
fomy out five years in the
management of farms
and (in planta-
tion crops culture,
under the Cenrtralf *
State  Govern-

* ments or Tecognis-
ed research institu-
tions or agriculural
universities: and

(iii) Three yearsex-
perience in farm
management prac-
tices and labour
management.

-‘\_u_,_.

(10 - (1) . (12)

509, by promotion fail- Promotion : L. Chairman, Coconut Development
ing which by transfer on 1. Farm Manager with three years’ regular Board—Chairman.

deputation; and ~ service. 7y

30°% by direct recruit- 2. Senior Technical Assistant with five years 2. An officer not bzlow the rank of Deputy

ment. regular service. Secretary to the Government of India
in the Department of Agriculture and
Transfor on Deputation : Cooperation—Members
From among the officers of Central/State 3. Chiel Coconut Development officer,
Governments/agrieultural universities/ —Member,

recognised research imstitutions/public 4, An officer of oppropriate status of the

sector undertakings/semi-government/sta-  Board or in his absence an officer of the

tutory/autonomous bodies,— Central Government situated locally
{a) (i} holding analogous posts; or belonging to Scheduled Caste/Scheduled
(1) with five year's regular service in 2 post  Tribe community—Member,"':

in the scale of Rs. 2000-60-2300-EBR-75-

3200-100-3500; or
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Il

(iif} with seven year’s regular service in a post
in the scale of Rs. 1640-60-2600-EB-75-2900;

(b) possessing educational and other quali-
fications mentioned under column 7  for
direct recruits. 3

(Period of deputation, including the period
of deputation in any other ex-cadre post
held immediately preceding this appoint-
ment in the same or some other organi-
sation or Department of the Central Govern-
ment shall not ordinarily exceed three years).

{c) after the seria! number 14, relating to the post of Sub-Editor and entries relating thereto, the following serial
number and entries shall be inserted, namely :—

(1) (2) (3) (4)

“14A, Sub-Editor (Hindi) L (1987 Rs. 1640-60-2600-EB-75-2900

(3) (6) (7 (%) cl

Selection Not exceeding 35 yrs. Essential ; No Two years
(Relaxable for Govt. {a) Degree in Science, prefer-
servants and emplo-  ably in Agriculture/Horticnl-
vees of the Board up-  ture/allied subject from a
to five years), recognised university/insti-

_ - ~tuticn or equivalent.

(b) Diploma in Journalism/
Public Relations.

{c) One year's experience  in
editing apd publishing  of
journais, hogks ete. in
Hindi.

Desirable :

Proficiency in Hindi and Eng-
lish as evidenced by publish-
ed materials.

(1) (1) (12)

By promotion  failing Promotion : I. Chairman, Coconut Development
which by transfer on de- Hindi Translators with three year's regular Board —Chairman.

putation, and failing both  service in the grade. 2. Chief  Coconut Development office:
by direct rectuitment, —Member.

Tiansfer on Deputation : 3. An officer not below the rank of Under
Fmi-nmong the officers of Central State Seeretary to the Government of India

Jvernments/agricultural universities/re- in the Department of Agriculture and
whised research organisations/autono- Co-operaticn—Member,
mous bodies and corporations,
(a) {1] hn!ding analogzous posts, or 4. Secretary. Coconut Development bozrd.
. (i) with three year’s regular service in —Member. p

2 post in the scale ol Rs. 1400-40-1800 3, An officer of appropriate ctatus of the
EB-50-2300-, or Board or in his absence and officer of the

2 -
I
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(1 (12) i

(iii}) with five years' regularservicein a Central Government sitvated locally
post in the scale of Rs, 1200-30-1500  belonging to Scheduled Caste/Scheduled
EB-40-2040, ' Tribe community—Member”.

(b) possessing educational qualifications
and experience prescribed or direct recruits
under column 7.

(Petiod of deputation, including the period
in any other ex-cadre post held immediately
preceding this appointment in the same or
some other organisation or department of
the Central Government shall ordinarily
not exceed three years).

{d} after serial number 20, relating to the post of Office Assistant and entries relating hereto, the following
serial number and entries shall be inserted, namely :—

n {2) : (3) (4)

“20A. Accounts Assistant 1 (1987) Rs. 1400-40-1 800-EB-50-2300
(5) (6) (7) (2) 9)

Selection Mot exceeding 30 vears’ Essential: No Two years

(Relaxable for Gov- Degree in Science/Arts/Com-
ernment servant and  merce with a minimum  of
employees of the  three years' experience in
Board upto five years  accounts work in a Govern-
ment office/autonomous

body/fondertaking. .
(10) e {1 (12)
By promotion fiiling which by transfer on Promotion : 1. Chief Coconut Development
deputation. and failing both, by direct  Upper Division Clerks/Junior Officer/Director  Coconut
Termitment. Stenographers with three years,  Development Board.—Chair
experience in accounts work. man
2. Becretary, Coconut Develop-
Transfer on Deputation: ment Board—Member.
From among Ceatral{State 3. Officer-in-charge of the unit
Governments/Universities/ tn which the appointmsnt s

Rcognised organisations and to be made—Member.
autonomous bodies.—
(a) (i) holding analogous posts; 4. An Officer of appropriate
or’ Status ol the Board or in his
(i) with three year’s regular ser- absence an officer of Central
viceinthe postof Upper Divi-  Govrnment situated locally
sion Clerk with training in ac- belonging to Scheduled Caste/
counts, preferably in account-  Scheduled Tribe community
ant General’s Office. —Member"™,
(b) possessing educational and
other qualifications mentioned
under column 7 for direct
recruits,
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11
(Period of deputation, including
the period of deputation in any
other ex-cadre post held imme-
diately preceding this appoint-
ment in the same or some other
organisation or Department of
the Central Government shall
ordinarily not exceed three years).

[No. 14/18/87-CA-1)
T. C. SUD, Desk Officer

NOTE : The principal regulations were published in the Gazette of Indis, Part I, Section 3, Sub-section (i) dated
10-1-1984 at pages 1-29 vide notification of the Government of India in the M inistry of Agriculture No.
G.S.R. 13(E) dated 10-1-1984 and were subsequently amended by ;—

(i) G.S.R. No. 625 dated 8-6-1984 at pages 1502-1505:
tD G.S.R. No. 1042 dated 6-9-1984 at pages 2576;
fiii) G.S.R. No. 10 dated 5-01-1985 at pages 2634
(iv) Gi.S.R. No. 727 dated 3-08-1985 at pages 1879-1882;
(v) G.S.R. No. 1019 dated 7-11-1986 at pages 3435-3437; and
(vi) G.S.R. No. 568 dated 25-7-1957 at page [%317-1918.

Mam-alfllwnaﬂwhme—\rm—mj-ﬂ—m
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EXTRACT FROM THE GAZETTE OF INDIA : PART 11, SEC. 3 SUB. SEC. (i)

Appearing on Page No. 1917—1918
Dated 25-7-87
ww FawT
MINISTRY OF AGRICULTURE

(% #re wgmfzan i )
7E =i, o 7@, 1987

ar#.%, ses—mfmm fawe W, “wfee e
¢ wlafram, 1970 (19790 w1 5) o 5o 20 % IvEQ
(2) & 9% (%) & @19 sfes wwmrr (1) @vo w= whel
W SGW ¥ gY, IEW a@re ¥ gdeT wwd 8, Ao
foms W wif ffiaw, 1084 =1 @ dviem v % fan
Frefafan Rfmw swr & wwig —

Lo(1) v Rfoel = dfes am aifow e O

wil (®wiew) fafow, posr 2
(2) @ wasw & wwmaw w7 avfw =1 osgA &9
2 mifcs fawm oW wif fafom, 1984 %1 wEer &
wis frfl waw & ww & oefim ww gwiE 168 F aTRR—
(%) =% ¢ & 9t wfefr & = o, frefafer sfafe
WA, FeE—
“1840-60-2600%. 9 .-75 2800 ="
(") = 10 # wr gfafz Som or frshdas afife
i i, aiE .
‘wwfy g, fand oA @ wer v shfmfer W
TR
(7) === 1§ &1 gl § o 93 Freamfer SR
wft =y, wafr —
e

¥ wwfafee  (S0f-1) fodm 1400-40-18002.97.-
50-2300%. % STW § 9w 9 § o af w5t e dmr
®

sfafmfa o wmEr
W A Foer i

demfelimT RT wTRAjRE weTd Sic mieE W gust
B OF  wiEeTi—

() (i) o1 frofae s 9¢ sgw o ovow ot & ar
(i) fomglt 1400-2300%. & Fgwaw a1 oo & 5 4o
=t Fmfam &1 %1 & o7

(iii) R 1200-2040%, ¥ Jmor a1 awger & 1098
1 ffes & 81 & A

(9) % o wfafe (df1) & 100 wer =iy fiee
w wfy ¥ (wfefmie % wafy, feew wis S0y
R ¥ w0 a1 e o greffaeer ¥ o Frogfe

¥ 3re agh ooy Fell weg we AmE T v AR
frafes & wafis &, swmomw 4w o § wfes T
ﬂlﬁ‘1

[. 14-3g/sevma mamm 1]
1. 1. g7 Ton wiawrd

e qw Ry s g & o v I, = 3, avEw
(i) =@ 10-1-1983 § g5 §-198 7% WIeT SEHIT
wi% dave a1, 7.5, 15(w) W 10-1-44
T weitwmg o onm & W@ aeewma wAer e
fafes g dwEw e T o—

(1) 1w 625 7T £.6.1984 T 1502-1504 9T |
(z) sr.or.f7. 1042 ol 6-9-1984 9% 2576 T )

(3) sr.w1.fr. 10 ardw 5-3-1984 7= 26—34 9T 4
(4) ar.wr 7. 727 orlw >e-1085 72 1879—1882 %
(5) HL.&T.5. 1019 TR 7111086 5 242534379
(6) ar.#7.f7. 175 orlm 2387 g% 1297

{Department of Agricullive &nd’” Cocperation )
MNew Delhi, the 9th July, 1987

G.5.R. 568.—In exercise of the powers conferred by sub-
section. (1), ead with clause (b} of sub-section (2) of section
20 of the Cocomut Development Boar! Act, 1979 5 of
1979), the Coconut Developma=t Buard with the previous
sanction of the Central Government, hereby makes the fol-
lowing regulations forther to amend the Cocomut Develop-
ment Board Recruitment Regulations, 1984, namely :—

L. {1) These tegulations may be called the Cocoout Deve-
lopment Board Recruitment (Amendment) Regulations, 1987,

{2) They shall come into force on the date of their pub-
lication in the Official Gazelte.

2. In the Schedule to ibe Cocosu: Tevelopment Board
Becroiiment Regulations, 1954, sgainst serial number 16A
relating to the post of Senior Personal Aesistant,—

(A) for the entry in column 4, the following emirv shall
be substituted pamely :—

“Rs. 1640-60-2600-EB-75-2900 ;"

(B) for the entry in column 10, the following eniry shall
be substituted, namely -—

“By promotion, failing which, by transfer on deputs-
tion™ ;

(C) for the entry in calumn 11, the following entry shall
be substituted, namely :—

P

i



“Fromotion :
Sienographers (Grade-I) in the scale of Rs. 1400-
40-1800-EB-50-2300 with five vears regular service
in the prade. >

Transfer on deputation :

Officers of the Cenmral Government/Siale Govern-
ment funiversitiesfrecoguised research insdiubons/
public sector underskings, semi-government and
autonGmons organisalions,—
{a)(i} holding analogousx posts on & regular basis; or
ii) with 5 years' reguler cervice m the scale of
5 Rs, 1400—2300 or equivalent ; or
(iii) with 10 years' of regular service in the scale of
Bs, 1200—2040 or equivalent; and
(b) possessing & md*ui 100 words pep minute in
stenography (English).

(Period of deputation, including the period of deputition
‘n another ex-cadre post held immediately preceding this

MGIPRRND—5 Agri/§7—Sec. VITI—18-8-87—200

tppnrmmt in the same or some other organization [depait-
ment of the Central Government shall ordinarily not exceed
three wears)™.
[MNo. 14-38 /86-CAT]
T. C..SUD, Desk Officer
NOTE :—The principal regnlations were published in the
Gazette of India, Part 11, Section 3, sub-section (i)
dated 10-1-1934 at pages 1-—29 vide Notificarion of
the Government of India in the Ministry of Agri-
culture No. GSR 13(E) ddted 10-1-1984 and were
sibsequenily amended by -—
(i} G5B 625 dated 8-6-1984 at pages 1502—13504;
(iiy G.S.R. 1042 dated 6-9-1984 at page 2576,
(i} GS.E. 10 dated 5-1-1935 ot pages 26—34;
(iv) G.SR. 727 dated 3-8-1985 at pages 1879—188Z;
(v) G.S.R_ 1019 dated 7-11.1986 at pages 3435—3437;
and

{viy GS.R. 175 dated 2-3-57 at pages 1-2.
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_ (Department of Agriculture and Co-operation)
NOTIFICATION

New Delhl, the 2nd March, 1987

GSRI175:—In excrcise of the powers conferred by Sub-section (1) read with clauss (b} of section 20 of the Ca~
comut Davelo pmant Board Act, 1979 (5 of 1973), ths Cozoaut Davelopmmt Boipd, with the pravidas approval of the Central
Government, hereby mikes the following regulations further o nm.ud the Coconut Development Recruitment Regulations, 1984,
namely :—

1. {1} These regulativnsmay be called the Cocomyt Development Board Recrnimment (Amendment) Regulations, 1987.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to lhr.- Coconut Development Board Recruitment Regulations, 1984, after serial number 16 mlﬁtm to
the postof Junior Accomnts Officerand entries relating thereto, the following serial numberand entries shall be¢ inserted, namely :

1 2 3 4
" "i6A Senior Personmel Assisiwnt = 1 (1987) : Rs. 550-25-750-EB-30-900.
5. G T ] 9
‘Non-Selection  Not Applicable Nat Applicable Not Applicable Two years
. 10 1 1z
By Promotion St_cnﬂsraphar.s (Geade I with 1. Chairmin, Coconut Developmant Board —Chairman
5 years' regular service'in the 2. Chief Coconut Development Officer —Member
grade; 3. An officer of the rank of Under Secretary to the
A Government of India in the Minisiry of Agricultare and
‘Co-operation —Member
4. Secretary, Coconut Development Board —Member

5. An offizer of anp:npmrc status of the Cocomit Deve-
lopmznt Baard or in his abssnce, an officer of 8 Central
Governmant Office siturtsd locally bzlonging to Schaduled

Caste/Scheduled Tribe Community -—Mamber™

[Mo. 14-38/36-C.AL]
T. C. SUD, Desk Officer
NOTE : -The ptl.:ll::p"l] regulations were published in the Gazette of Tadia, Part II, Sa-tion 3, Sub-szction (i) dated 10-1-1984
at pagas [-29 vide Notification of the Governmant of India in th= Ministry of Agriculture (Department of Agriculture
& Cobdperation) GSR 13(E) dated, 10-1-1984 and were subsequently aménded by =—
(i) Motification Mo, ‘GSR 625 dated 8-6-1984 published in the Gazette of India, Part IT, Saction 3, Sub-section (i) at
pages 1502-1504.
(if) Notification No. GSR 1042 dited. 6:9-1984 published in the Gazetie of India, Part II, Ssction 3. Sub-section (i)
at page 2378,
+ (i) Notification No, GSR. 10 dated 5-1-1985 published in ths Gazstte of India, Part II, Section 3, Sub-section (i) at
pages 26-34. ' .
{iv) Notification No. GSR 727 dated 3-6-1985 piblished in the Gazstte of Indiz, Part IL. Section 3, Sub-ssction (i) a
pag=s 1879-1882.
) Motification No. GSR 1019 dated 7-11-1985 publish=d in the Guzstes of India, Pact 1, Szction-3, Sab-section i’
at pages 3435-3437. o

MGIPRRND—24 Agri/86—Secc. VIIT DfS—20-4-87-—200.
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(Department of Agriculture and Cooperation)
New Delhi, the 7th November, 1986

G.S.R. 1019.—In exercise of tha powers conferred by sub-
section (i) read with clause (b) of sub-section (2) of seclion
20 of the Coconut Development Board Act, 1979 (5 of 1979),
the Coconut Development Board, with the previous approval
of the Central Governmen! hereby makes the following regu-
lations further to amend Ibe Coconut Development Board
Hecruitmeni Regulations, 1984, namely (—

1. (1) These regulations may be called the Coconut Deve-
t Board Recrultment (Amendment) Regulations, 1986,

(2) They shall come into force on the date of their pub-
lication in the Official Gazelle,

2. In the Schedule fo the Coconut Development Board
Recruitment Regulations, 1984,—

{A) in column 11,—

(i) against sérial number 7 relating to the post of Admi-
nistrative Officer, for the entries, the following en-
tries shall be substituted, namely :—

“Promolions :
Assistant Administrative Officer with thres yesrs
of service in the grade.

Transfer on deputalion :
Officers of the Ceniral Government /State Govern-
ments/Universities /[Recopnised  Research  Institu-

tutions|Public Sector  Underiakings Semi-Govern-
ment and autonomous organizations,—

i " _-f_%:}_ {i} holding unh_!oén{:: pOsts ;

(i) with three vears' of service In & post in the scale
of Bs. 650—1200: or

(i) with five vears of sarvice in r post in the scale
of Rs. 550—900 ;

{h) possessing qualificntions and experience prescrib-
ed for direct recruits under column 7 (pzricd
of deputation, including the period of deputa-

o

tion held immediately preceding this  appoint-
ment in the same organization or
or in some other organization or depariment
against any ex-cadre post shall not ordiarily
exceed three years)™. ;

(i) egainst serial number 8 relating to the post of Finance
Officer, for the entries, thegfollowiu cotries shall
be substituted, namely :—

“Promotion ;

Junior Accoonts Officer with [five Years' service
in the grade and 5.A.3. exam’nation p

Transfer on deputation :

Officers of the Central Government/Siate Gov-
ernments/Universities'Recognised  Research Insti-
wtions/Public Seclor Undertakings, semi-povern-
ment and apfonomous organizetions,—

{a) (i) holding aoalogous posts ;

(i) with three years' of service in a post in the scale
of Rs. 650—1200 ; or

(i} with five years' service in a post in the scale of
Ra. 550—900 ;

(b) possessing qualificptions and experience preserib-
ed for direct ;ecreits voder column 7 (period
of deputation including the period of deputa-
tion held immedintely proveding this appoint-
ment in the same Grganization or department
or some other organizetion or

against any ecx-cadre post shall not ordinasily
exceed three years)™. ;

(B} in column 7.—
(i) apainst serial number 2 relating to “f:'fl post of Pub-

licity Officer, for the entries, the lowing eutries
shall be substituted, namely :—

*Eszential :

{a) Masier’s Degree in Science. preferably in Agricul-
ture /Horticulture or allied subjects from a recog-
nised University *

(b) Diploma in Journalism [Public Relations ;

{c) Abont two years' experience in the field of pub-

licity, mcluding the use of auwdio-visual medialex-
tension waork.

Desirable :
Knowledge of Hindi” ; -
(i) against serial number 14 relating to the post of Sub-

Editor, for the catries, the following entries shall
be substituted, namely :—

“Essentinl :

{8) Degree in Science, preferably in Agriculture [Hor-
ticulture or allied subject from a recognited Uni-
versity ; :

{b) Diploms in Journalism [Public Relations ;

(c) Afleast one year's experience in editing and pub-
lication of journals, books ete.

Desirable :
Enowledge of Hindl™;



{C) in column 8 against serin]l number 9 relaling to the
post of Publicity Officer, for the entries, the following emicy
ghall be substituted, namely :(—

INo. 14-2/82-C.A1)
T. C. SUD, Desk Dfficer

NOTE: The principal regulations were published in the
Gazette of India, Part II, Section 3, sub-section (i)
dated 10-1-1984 at pages 1—29 vide notification of
the Governmenl of India i the Ministry of Agri-
culture No. GSE 13(E) cated 10-1-1984 and were
sutwequently amendsd by :—

MGIPRRND—9 M of Agriculture/B6— Sc¢. VIL—26-11- 6-.:2_‘0"0'
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() Notification No. GSR 625 dated 8-6-1984 published
in the Gazstte of Indla, Pari II, Section 3, sub-
section (i) al pages 1502—1504.

(i) Notification No. GSR 1042 daisd 6-8-1924 published
in the Gazette of Indim, Pan II, Sectiog 3, sub-
sectjon (i) at pages 2376

(iii} Motification No. GSR 10 dated 5-1-1985 publ'shed in
the Gazette of [ndia, Part II, Sectlon 3, sub-section
(i) at pages 26—34.

(iv) Notification No. GSR 727 dated 3-8-1985 published
in the Gazettz of Inlia, Part II, Section 3, sub-
section (i) 8t pages 1879—iB882.
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MINISTRY OF AGRICULTURE AND RURAL
DEVELOPMENT

(Depariment of Agricoliure and Cooperation:
Mew Delhi, the 22pd July, 1985
GS.R. 127.—1In  cxercise of the powers conferred by sub-

section (1) rean with clause  (b) of sub-scetion (2 of scetion 20
of the Coconut  Develepment Board Aet, 1979 (5 of 1979, the

out Development  Board, with the pruvsous approval of
the Central Government, hereby makes the following regulations
further ;‘2 amend the Coconut Development-Board Recruitrment
Regulalions, | 984,

1. (1) These regulations may be calleu the Coconut Deve-
lopment Recritment {Amendment] Regulations, | 985,

(2} They shall come inlo force on the date of theit publica-
tion in the Official Gazetle.

2. In the Schedule to the Covonul
Recruitment Regulatlons, [984.-—
(0 incolumn 11,—

(a! againsi 5L, No. 1 relating to the post of Dirsctor
for the existing entries the following  entires shall }
bz substituted. pamely:—

“fi) Deputy Durcotor (Development),

Development Brard

(i} Deputy Dirceter  (Marketing | with = wears
eXperlence In rospective  grades.

Transfer on Jepuriitiog; =
Officers under  Centrali®iaie Governments/Una-
versitiesfRecognised  resqarch il ins Publc

Sector Underiakugs/SemeGevorrment ane auic-
mome s Crgmsaliorg,
(&l (1) holding analcgrus pos:,
{il) wath 5 years servigein the post in the seale of
1100 - 1600, o™ g d

(i) with 8 years service in the péstin the scake of
Rs. 700—1700; =



7

it ssessing  qualifications and  enperience  pres-
= ﬁm fu'r d{-lnect recrwts under column 7 (period
of deputation ordinartly pot exeeding 3 years)™

b) against sl No. 2 relating 10 the post of Deputy Dirccter
i {Deve t), for the exlsting entires, the following
entries shall be substituted, namely :—
“Asustamt Derector with 5 years service il
(=

Transfer on deputation :

Officers, of CentraliSiate  Governments/Universities,
Recognised research instituiions/Public Scetor Under-
Satipgsfsemi-government and auwtopcmous  organi-
salionsg,—

{a) (i holding asalogous post

(i) with 5 of service in post in the scale of
Rs. T 1300, or

ity with § years of sexvice in post in the scale of
(qR_P.ESB 200

1
Jssessing qualifications and expenence prescribed

r. direct recruits under column 7 (pericd of depu-
tation ordinarily not excesding 3 vears)™:

) against sl. No. 3 relating 1o the post of Deputy Director
e (Markzting), for the eatsilug entries, the following
eniries shall be substituted, pamely;— S d

“Marketlng Officer with & voars of service in the
Mi‘i s
Treansier on deputation:
Officers, mnder CentralfState Governments/Universities)
Recogniscd Rescarch Institmions/Pubiic Sector Onder-
takingsiscmi-government and autopomous creanisa-
tiops,—

(a; (1) holding analogoas post,

if) with 3 years of service in the post in the scale
) of Rs. 700- 1300, or

(iii} with 3 years of service in the post in the scals
of Rs. 650 —1200";

SSesing ifications and experience preseribed
) f:'ﬁ{rcct gﬁili under column 7 {pericd of depu-
tanion ordinarily ol exceeding 3 years) ;

{d) agamnst sl Ne. 7, relating 10 the post of Assistant
Administrative Officcr, for the existing entrics, the fol-
lowing entrice shall be substituted, ety —

**Assistant Administrative Officer with 3 years of
service in the grade,

Transfer on deputation:

Officers of CeniralfState Goverpment offices/Univer-
sities/Recognised Research Institutions/Public Sector
Undertakings/Semi-Government and autonomous or-
ganizalions.—

(8) (i) Holding analogous post,

(i) with 3 vears of service in post in the scale of
Rs. 650—1200; or

fiii) with 5 years of service in the post in the scale
of Rs. 550--900;

(b} pessessing gualifications and expericnee for dircct
recruits under column 7 gpcrbod of deputation
ordinarily pot exceeding 3 years)™

i€} against sk No. B relating 1o the post of Accounts Orficer,
for the existing entries, the following entries shall be
sabstituted, namely:—

“Junior &Eour:ts Cficer with 5 years service i
the grade & SAS examination passed, 8
Transfer on deputation :
Officers of Central/State Governments/Universitics/
Recognised research Instituions/Public ﬁcr Und[:-
tr;_:édm,smhgnvanmm and autoncmeus Organisz
D%,

MGIPRRND—9 M of Agricul ture/BS—VIIT—19-8-85—20g.

Ly

fa) (1) holding analegeus pos,

(i) with 3 yvears of service in the post in the scale
of Rs. 650—1300 or
(i) with 5 yearsservice in the past in the scale of
Ra. 550 -900;
(1.1 fz‘ossc.ssins qualifications and experience prescribed
r direct reeruits under column 7 (period of cepu.
1ation ordinarily not exceeding 3 years)™;

Against sl No. | 5, relating to the post of Superintendent,
¥ fer the existing entries, the following entrice thall be
substituted, namcly:—

"*Office Assistant with 5 vears service in the grade,
Transter on deputation:

Officers of the Central. State Goveraments, Universities,
Recognised rescarch institutions, Public Secter Under-
takings, semi-government or autonomous OTganisa-
t1ons,—

3} (i) holaing analogous post,
(8) with 5 years of service in the post in scale of
Rs. 425—=700; or

(i} with 7 years of service in the post in (he seale
of Rs, 330- 260

(b} possessing qualifications and experience prescribed
for direct recruits  under column 7 {period  of
deputation ordinarily not exceeding 3 vears)':

(i) after sl. No. 40 relating 10 the post of Pum Operators
and the entries relating thereto, the J"ulrm-.lf::n; al, No.
and entriss shall be added, namely—

1 2 i 4 5 6

41 Waichman 2 Rs 1963 Not 30 vears (rclaxable
220-EB-3- applicabile for nmu—nm;nt ser-

232 vants and empin:
af ihe mm.mﬁ
Years),
7 ] g 10
Brimary School  MNotapplicable 2 By direet recrufiment
Pase vedrs  fuiling which by (rape-
— &f.
R R - =
Transfer = . Secretary, Coconmi i 5
Persons working in similay ment Bncrmrd.—dmn m!)c:.-. o
ar 2. Administrative Officer
equivalent gmde i Central —Member
Govt. offices, 3. Finance Officer—Member
4. An Officer of appropriate

states  belanging o SCIST
community m  the
—Member,

[No, 14-2/82. CA-T)
1. M. HALLAN, Desk Officer

2 Vernment nofi-
fication  Ministry o Ne. G.S.R. 13E)
dated 1%th January, 1984, and was subsequently amend-

¥ —
(it Gavernmeni notification No, GSR 62 dated
B.6-1984 Iished in the Gazette ol Indiz, Part-11,

Section #, sob-section (i) af papes 1502—1504,

(i Grvernment notification Na. GSR 142 dated
18-9-84 published in th> Gazette of India, Pari-II,
Section 3, sub-section (i) at page 7576,

fiil) Goverament notification Ne. GSR 10 dated
27-12-1984 published in the Gazelte of India,
Burt 11, Section 3, sub-section (i) at pages 26-34,
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New Delhi, the 27th Doccmbet, 1984

" G.S.R. 10:—In exercise of the powerd conferred by sub-section (1) read with clause (b) of sub-section (2) of section 20 of the Coco-
nut Development Board Act, 1979 (5 of 1979}, the Coconut Dﬂ:lupmmt Board, with thé previpus sanction of the Ceniral Govern-
meni hereby makes the following regulations to amend the Coconut Development‘Board Recruitment Regulations, 1984, namely :—

1. (1) These regulations m2y be called the Coconnt Development Board Recruitment (Third Amendment) Regulations, 1984,
(2) They shall come into foree on the date of their publication in the Official Gazette.
2. In the Schedule to the Coconut Development Board Recruitment Regulatiops, 1984,

(8) for the heading to column 11 the fellowing heading shall be substituted, namely :—
“In case of recruitmetit by promotion/deputation/transfer, grades from which promotion/deputation/transfer o be made™.

{b) after serial number 5 relating to the post of Marketing Officer 2nd the entries thereto the following serial number and
entries shall be inserted, namely :—

5. No. Name of the post " Number of posts Scale of Pay Whether selection post or non-selection
. s : . post
2 1 SHS 3 4 s
5A. Junior Processing Engineer 1 Es. 70040-300-EB-40-1100-  Notapolicable
. n 30-1200

e [
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MAge limit for direct recruits Educational and other qualifications required for dircct
Teernils II
[ 7 ’
Mot exceeding 35 years. Eysmlili:
(Refarable for Government servnts ind r.mpluymonhe Board
up to 5 years, if they are working in posts which are in the same
line or allicd cadres)
(1

1. Dcmn&mnll?.umumm‘l’ood?ad:mlow or Degree
in Science with 2 Post Graduate Diploma in  Food Tn:i.
nology from B recognised instilution. \.
i 2. Two years experience in  Market Surveys, Project prepars-
cloting date for receipt of applications from c2ndidates in India tions in & reputed firm/institute.
(other than those in Andaman and Nicobar Islands 8nd Lak- 3
.shagweep).

Mote ; The crucial date for defermining the 8ge limit shall be

Whether age and educationz] qualifications prnn-rbnd Period of probation, Methed of recrufiment whether by direct recroitment
for direct recruits will apply in the case of promotees ifany or by promotion or by deputation nd percentage of
[ 4 i | ! the vacancies to be filled by various methods
g 9 10
Notapplicable 2 years

Transfer on Deputation failing which by direct
recruitment.

Incase of recruitment by Promotion/Deputation/Transfer, grade
of which Promsotion/Deputation/Transfer o be made

If Selestion Committce exists, what is its composition?
d 1 12
Transfei on Deputation: : 1. Chairman, Cocomut Development Board—Chairman,
{a) Officers under the Central/Stite Governments/Universities/ 2. An Officer not below the rank of the Deputy Secretary o
Tecognised research institutions/public undertakings/semi- the Government of India in the Department of Agricul-
government autonomous 2 nd statutory organisations; turcand Co-operation—Member,
{i) holding analogous posts;
(i) with 3 ye2rs service in the p2y scule of Rs. 650-!20& ar
5 years in ihe pay scile of Ks. 550-200.

3. Chief Coconut Development Officer—Member.
4. An officer of appropriate status of the Board or " in his
2bsence an officer of the Central Government situated

locally, belonging to Scheduled Castes/Scheduled Tribes
Community—Member.

{b) Possessing educational gualifications and experience pre-
scribed for direct recruitment under column 7.

{The period of deputation shall ordinarily pot exceed 3 Years)

{c) afterserial number 10 relating to the post nl‘Anisum Administrative Officer 8nd the entries thereto the following serial number
_andd entries shall be insarted, namely :—

8. No. Name of the Post

Number of posts Scalo of piy Whather selection post or non-selection
post.
1 2 g, 4 5
10.A . _Farm Managsr 1 Es 650-30-740-35-810-  Notapplicable

£
EB-35-830-40-1000-40- '
1200
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)
Educational And other qualifications required for direct

Age lirmit for direct recruits

recruits

7 .

35 years (relaxable for Government servAnts and employees of
the Bonrd upto 5 years if they are working in posts which fre
in the same line or 2llied cadres)

Mote : The crucial date for determining the age limit shall be
clozing date for receipt of applications from =a ndidates in India
{other than those in Mdlmn and Micobar Islands and

Lakshadwecp).

Essentinl: '

(i) Mastersdegree in AgricoliureHorticulture/Farm Mana-
gementfAgricultural Engipeering from ®  recognised
university/institution or equivalent.

(i) Experience of about 3 years in the dispensing of Farms
ind in coconut culture under the Centr]l Goverpment
of Stafe Goverpments. d

(i} 3 years experience in Fimn Management practices and
Iabour m&nagement.

Whether 2ge End educational qualificdtions prescribed for Period of prohation, Method of recruitment whether by direct recruiiment

orhfprumnnurbyd:pummudwcmmpnf
the vacancies fo be filled by various methods

direct recruits willapply in the cise of promotees ifamy
.4 - 9

10

Motapplicable 2 years

50% by promotion failing which by transfer on depu-
tation, 3054 by direct recruitment.

#

In case of recruitment by Promotion/Deputation/Transfer ,

grade of which Promotion/Deputation/Transfer to be made

Ir Bchﬁmg Commities cxisls, whar is its composition?

11

12

Promotion *
Horticolture Assistnt with 5 years service in the grade.

Transfer on deputation:

Transfer ondeputstion from officers under Central/State Govern-
ments/Agriculturs] Universities/recognised zesearch institu-
tigns/Public Sector Underfakings under Sﬂm—(a‘nmt;‘
Statutory and Autonomous organisations.

{2) (D holdinganalogous posts ;. or .

{if) with 5 ye2rs" service in the post in pay scale of Rs. 550-
900 or equivalent ;
(ifi) with 7 years® service in the post in the pay scale of
Rs. 425-700.
(b) Possessing educational 2nd other qualifications mnhum!
for direct recruitment under column 7.
(The period of deputation shall ordinarily not exceed 3 years),

1, Chairman, Coconnt Development' Board —Chairman

2. Chief Coconut I Officer—Member

3. An officer not below the rank of the Under Secreiary do
the Goverpment of Indin in the Depariment of Agricul-
twe 2nd Co-operntion—Member.

4. Secretary, Coconul, Development Foard—Memiber,

5. An officer of appropriate status of the Board of in his
abscoce an officer of ihe Central Goverpment situated
locally belorgirg to the Scheduled Castes/Scheduled Tri
bes Community—Member,

§. No. MName of the Post Number of Posts .

Scale of Pay

Whether selection post or non-selection
post

e oo 8 3

4 5

(d) afterserial number 28 relating to the post of Library Assistant and the entries thereto the followirg serial pumber and entries shall be

inserted, n@mely :—
28A Field Assistant 2

Rs. 330-10-380-EB-12-500- Not applicabls
EB-13-560.
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Age limit for direct recruits

Bducational 8nd other qualifications. required - for. direct
recruits.

-

30 yeark (rein uh]eforGwmmmntsﬁnd mghymnf the
Board upto Syenrs. if they are Wol‘kah; in’ posts: which are in
the same line or allied cadies} '_

""N-nr.a The izl date for dewrmaﬂma. l;l:m ag: hum shall be
closing dale for receipt of 2ppli celions ﬁ;;:m candidates in
India (other {han those iu Andaman and N‘loubu Islands and
Lakshad weep) 1Nl

1 b 1 : -

Essential:

(i} Secondary school leaving ceriificare with a pass in ihe
Certificate/Diplom# course in Agriculture Horticulture
ronducted by the ‘Rm'ﬂl hnﬁutrfﬂorucu!mm or Agrp
culture "Dtpar’mm ar equivalent: ‘with 2 }*ear_s EXpETiEnce

in Agriculture/Horticulture  cperaiiors dicihteirg
supervision.

(i) Knowledge of the local language where thc farmjcfice
e located.

Whether age and educational qualifications prw:ﬁbed Period of [ probation, Method of recruiiment whether by direct recruitmem

for direct recruits will apply inthe casc of prometees ifany g or by promotion or by dgpu.tltitm ind percentfge of
: the vacapcies to be filled by various methods
5 9 0
- r i |
Age :No 2 years By promotion failing which. !'.:y direct recruitment. Ee

Qualifications :as under columm 11.

&-
Incase of recruiment by Promotion/Deputation/Transfer, grade
of which Promotion/Deputation/T: ransf_gr to be made i

If Seltéﬁun-Gemilteé existe, what is its composition ?

1

L]

e =

Gardener possessing Matriculavion or equivalent qualification
with 2 minimum of 5 years experience:

1. Chief* Coconut Devélopment - Officer/Director, Cocenut
| Development Board —Charm2n

2. Secretary, Gonconut | Developraent: Board —Member.

3. Officer-incharge of the Unil in wiich the appcintment'is
1o be mde—Member,

4. An gfficer of approprite status belonging to the Sche-
duled” Castes/Scheduled Tribes Community indhe gffice—

Member.

S. No. Name of the Post Number of Posts,

Whether selection post of pon-sclection
- post

1 2 X 3

4 5

(2} :lfttr serial number 3% relating to l‘.hr. post of Sifa.lwall and the :nins thereto the fﬁiiumnu serial. nmbc:l and cmrh:; £hell

be 8dded, n2mely:—

-

40 Owopsrator 1

3 " Rs.196-3-220-EB-3-232

Not applicable




™,
| 47 WET ' 9
£ iy . . _ 3
]f Al: ﬁm.g for direct recruits : “Educationf] and other qualificRtions required Jfor direct
r' 6 7
‘| 25 years (relaxable for qummmt sr.rfamund tmploym of " Essential H L Wi
“the Board upto 5 years ifthey are wh;m:mposu wlnchmin Middle school standard pass and 2 years experience ‘in
. theseme line or dllied cadres). ~ maintenance and operation of irTigation pumpsets.
Note : The crucia] date for determining the age limit shaIl be Knowledge of maintenfnce of d::ulf:[w:m pumpscis for
closingdate rurre:eapt of a#plmtmsfmmcandidatcs in Indid irrigation purpose.
‘{other then those in And@man and’ Hmhar Islands and L8k~ Desirible:
lhadww) W

Knuwle-:lne of loca) lim!-;: where the farm/office is located,

Whether age and - educational qualifications

Period of probation; Method of recruitment whether by direct recruitment
* prescribed for direct recruits will apply in the case of _|fany 2

: or by promotion of by deputation and percéntage
p!mim 5 = : _ of the vacancics to be filled by varouns methods
= : i E ' 10
‘Not applicable TR A e 2 years Direct Tecruitment
Incase of recruitment by Promotion/Deputation/Transfer, grade — If Selection Committee exists, -what i its composition?
‘of Mhmmﬂiﬂepuwm to be made
“1 : : T : 12
Hot applicable 3 - 5 1. Secreiary, - Coconut Development .'I.’-mrd-—(!ha.uman
- . : . 2. Administrative Officer—Member !
. i .\ 3. Finange Officer—Member :
i -4, An Officer of 8 ppropriate status belonging to the Scheduled e
~ Castes/Scheduled Tribe Community in the Oﬁwﬂm‘b&/
[No. 14/2/82—C.A.1}
- - S.P. SHARMA, Desk Officer,
L] -
" _-
=i = E
._' - -
- ~

MGIPRRND—12 M of Agriculture /84—Sec. VIII—19-2-85—100.

g
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New Delhi, the 8th June, 1984

[#e 14-'2;’3_2;9 s 1]
H1Te Fo firee, o< afaw

G.5.R. 625—Inexercise of the powers conferred by sub-section (1) read with clause (1) of sub-sestion (2) of section 20 of the Coconug
Development Board Act, 1979 (5 of 1979), the Coconut Development Board, with the previous approval of the Central Goveriment,

MNeo. G.5.R. 13(E), dated the 10th January, 1984, as follows, namely :—
1 (a) These rules may be called the Coconut Development Board Recruitment {(Amendment) Regulations, 1084,

(b) They shall come into force on the date of their publication in the oficial gazette.

2. In the Schedule to the Coconut Development Board Recruitment Regulations, 1984, afier serial No. 22 relating o the post of

Agriculture (Department of Agriculture and Coopera tion),

Junicr Investigator and entries relating thereto, the following serial number and entries shall be inserted, namely:—
S. Name of the post Mo, of Scale of pay Whether Selection post or Non-Selection
HNo. posts post (for promotion posts anly)
1 2 3 4 5
22 A Hindi Translator 1 Rs. 425-15-500-EB-135-560-20-700 Notapplicable

(1984)




Age limit for direct recruits Educational and other qualifications required for direct recruit

(] - 7

Mot exceeding 28 vears (Relaxable upto 35 years for Central Govern- Master’s degres of 3 recognised University in Hindi/English with
ment servants angd further 5 years in the cage of Scheduled Castes/  English/Hindi 8s a compulsory/elective subject or as mediam
Scheduled Tribes candidates. - of examination at degree level.

OR

Mote : The crucial date for determining the age #s mentioned inthe Master’s degree of a recognised University in any subject other
Schedule in each cass shall be the closing date for receipt of appli-  than Hindi/English with Hindi and English as compulsory/
cations from candidatesin India (Other than Those in Andaman elective subjects or either of the two as medium of examination
& WNicobar Islands and Lakshadweep). B and the other as a ugmpulsnry}eb@ti‘ire subject at degree level.

. OR

In respect of posts, appointments, to which ars made through the Master’s degree of & recognised University in any subject other
employment exchanges the crucial date for determining the age than HindifEnglish, with Hindi/English medium and Englishf
limit, shall in each case, be the last date upto which the employ- Hindi as a compulsoryfelective subject or s a me-dlum aof
mg nit exchange offices are asked to submit names. examination at degree level

OR

Bachelor's degres of 8 recognised University, with Findi and
English as compulsory/elective subjects or either of the two as
medium of examination and the other as a compulsory/elective
subjects, plus a roccognised Diploma/Certificate Course in
Translation from Hindi to English and vies-versa or two yedrs'
experience of translation work fru.n Hindi to English and vice-
versa in Central/State Government Offfces, including Govern-
ment of India undertakings.

I

Whether 8g= and educational guslifications prescribed Period of probation, if Method of recruitment whether by direct recruitment
for direct recruits will apply in the case of promotees any or by prometion or by deputation and percentage
E of tha vacanciss to be fill:d by various methods

8 9 10

Not applicable 2 years ' By transfer on depytation/transfer failing which by
direct recroitmeant

Categories of posts in the Cogonut m“iopmt‘ﬁoard from which - If Selection Commities exists, what is its composition
promotion can be made.

11 12

Transfer on deputation/Transfer: 1. Chief Coconut Development Ogficer/Director, Coconul Deve-
From amongst Central/State Governments/Autonomous bodies and  lopment Board—Chairman, uf
Corporations holding— 2. Secretary, Cogonut Development Board—Member.
(a) (i) analogous posts, or oss-faro 3. Officer-in-chérge of the Uit in which the appointment is to
{ii) posts in the pay scals of Rs. L?JD-EGG}:r equivalent with three  be made—Member.
years' regulir service in the grade, of ., wrio 4. An Officer of appropriate status belonging to Scheduled
(iii} posts in the pay scale of equivalent with five  Castes/Scheduled Tribes Community in the office—Member,

years' regular service in the e, and
(b) possessing educational and other gualifications Wid down in
column 7 for direct recruits,

{Period of deputation ordinarily not exceeding 3 years),

[No. 14-2/82-CA-T]
R.D. MITTAL, Under Secy.

MGIPRRND—2 Agriculture/84—Sec. VIII—Dated 29-6-84 —100
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MINISTRY OF AGRICULTURE
{Department of Agriculture and Cooperation)
MOTIFICATION

New Dielhy, the 10ih January, 19584

-/G.S.R. 13(E).—In exercize of the powers conferred by sub-section (1) read with clause (b) of sub-section {2) of Sectjon 20 of the Coce-
nut Development Board Act, 1979 {5 of 1979), the Cocomyt Development Beard, with the previous spproval of the Central
Govarnmnt, hereby makes the following Recruitment Regulations, namely:—

1. Sharitizslc—Commerccement and application-{1) These regulations may be called the Coconut Development Beard Recruitment
Regulations, 1954,
(2) Thev shall come inte force on the date of their publication in Gfficial Gazee.
2. Definitions —1n thes: rogulations, urless there fs anything repugnant in subject or context,—
(a) “Act" means the Coconut Dévelopment Board Act, 1979(5 of 1979);
{by “Chalrman™ mezns the Cazirmen of the Bdard;
() “Chief Coconut Development Officer™ means the Chicf Coconut Development Officer of the Board;
(d) “sslection committee™ means sslection committee of the Board;
" (&) “Secretary” means the Sesretary of the Board.
3. Mumbsr of posts and scale of pay,— The number of posts and the scales of pay attached thereto shall be 25 specified in columns
3 tp 4 of the Schedule annexed heeto.

4. Method of recruitment, £ge limit and other qualifications, etc.— The method of recruitment 1o the said posts, age limil, guali-
fications and olher metters connectzd therewith shall be as specified in columns § 10 12 of the Schedule aforesaid,

5. Disqualifications — o porsab— -
{a) who has enterad into or contracted a marriage with 2 person having a spouse living of
{b) who, having & spouse living, has entered inlo or contracted a marrisge with any person.,

shall be eligible for appointment to the sajd posts:
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Provided that the Board, may, if satisfed that such marriage is permissible under the personzl law applicable 10 such persons and the
other party ta the marriage and that there are other grounds of o doing, exempt any person from the operation of this regulation.

6. Power to relax.— Where he Board is of opinion thal it is necessary or expedient so (o do, it may, by ¢rier and for reasons, to be
tecorded in writing, relax any of the provisions of these rules wi I respect to any class or category of persans,

7. Saving.—Mothing in these rules shall affect reservations, relaxation of nge limit : nd other concessions requiccd lo be provided for the
candid ates belonging 10 the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accorcance with the orders
issuzd by the Central Government from time 0 time in this regard.

SCHEDULE
580, Mamzof the post Nowol  Scaleof pay Whether Aga limit  for direst Educetional and other qualifications ie-
posis Selection recruits gquired for diect racuits
post or
Hen-
Selection
post (for
promotion
posts only)
1 2 3 4 § G T
1. Director i Rs, 1100-50-1700 Selection Mot exceeding 43 vears Essential @

{1983) (Relaxable for Govern= (i) M.Sc. (Hor) or M.Sc. (Agri) with
meni servanis and emplo- speciclisation in coconut and other
yees of the Board) plantation crops froma recognised

University.
(ii) Abowt 10 years exporience in Agri-
. culral  Developmert with paorii-

ciilar reference o coconut crop.

Whstherageand Periodol  Mszthod of resrultmens  Caegories of posts in the I Selection Tommiltee exisls;, whar is
eduzational quati-  peobition, if witsthar by direct recruit- Coconut Development Boprd ltscomposi jra ?

flzationz pres- . any mentor by nromation or  from which promotloneanbe
eribed for direat by deputation anl per- made
resruliz will apply centage of the vacancies
inthe case of in be filled by various
promolecs methods
S 9 i 11 i3
Azs Mo Fysiry 50% by promotion falling 1. W 1. Chizirmag, Cozonur  Development
Educational guali- which by transfer on (Dévelopmantl Board —Chairnian.
fzations : Yes. deputation and 50% by 2. Depuiy Director . An Offizernot belowthe rankof Deputy
direst recruiiment. {Marketing) with § years Seereiniy o (e Guvernmeni of Tndia
service in the respective inithe Derzement of Agiicviiue end
grades. Cooperctinn —Member.
. 7. ChlefTozcun Oevelopment Officer:
—Nembcr.
4. An Officer nf aporapriate status of the
Board o7 ip hiz abcence an Officer of 1ke
Canrral  Gavernpment <itutted logally,
balonging %o SC/IST  community
—Membar,
1 2 JE 3 4 5 6 7
2, Deputy Director P Rs, 1100-50-1600  Selection  Not exceeding 40 ye'rs  Fusemisl :
[Development) {1983) (Relaxable for Govern- (i) M.Sc. (Hort) or M.Sc, (Agri) with
ment servanls and em- spe-~inlitation in coconut and other
plovess of the Board) plantetinn gtope from 3 recognised

Universiy.

(ii' About S wvears' experitnce in the
formulation and  implementation of
coconut development project.

(&} Proven sklll in project preparation
znd writing of technical documents
end in develcpment adminstration.
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8 9

1o 11 12

Age : No X years
Educational quali-
fications : Yes.

50% by promotion Assistant Director with 5 1. Chairmin, Coconut Development |
failing which by transfer years sarvice in the grade. Board —Chairman.|
on deputation and 50%; 2. AnOfficer not below therenk of the.
by direct recruitment Depuly Sscretary to the Government of
India, in the Depariment of Agriculture |

and Cooperation ~—Member.|

3. Chiel Coconut Development Oficer

—fember.

4. Am Officer of appropriate status of the
Board or in his absence an Officer of |
ths Cantral Government situated locally |
belonging to SC/ST  Community

—Mznber,

1 2 | 3

4 3 f T

3. Deputy Dh-aclor"J 1
{ Marketing) (1983)

Rs, 1100-50-1600 Selection Mot exceeding 40 years.  Essential : |
{Relaxable for Govern- (i) Master’s Degree in  Agricolturel
ment  servents and em- Economics/or Master's Degree in
plovees of the Board) Agriculture/Horticulture/Economics) |

Commerce (Statistics 8nd possessing |
a post-graduate degree or Diploms |
in marketing.

(i} About 5 years experience in the
marketing/processing of  Agricoliural |
commodities and in market intelli-
gence, markel surveys and marke
promotion activities. !

Degirable © |
Experience ofma:kﬂ!m—devebmrmni
work and in organising marketing !
suirvey works. [

8 9

10 1 12

Age : No 2 yenrs
Educational quali-
cations : Yes,

50% by promotion fail- Marketing Officer with 5 years 1, Chairm... Coconut Developmeni Board
ing which by transfer on setvice inthe grade. =Chairman.
deputation and 509 by 2. An Officer not- below the rank of the
direct recruitment. Deputy Secretary to the Government of
India, in the Department of Agriculiurs

and Cooperation —Mamber.|

‘ 3. Chief Cosonut Development Officer

=Member,

4, Ag Officer of appropriate status of the

Board orin his absence an Officer of the

Central Government situated locally,

belonging 1o SCST Community

—Member.

+

1 2 | 3

4 5 6 T

4. Assistant Director 2
(Progect) (1983)

P, T00-40-200-  Selection Mot exceeding 40 years. Essential:
EB-40-1100-50- (Relaxable for Govern-| (i) Master’s Degree in Horticuliuref
1300 ment servanis and em- Agriculture with a&bout 3 years
plovecs of the Board) experience in the formulation apd
implerentation of coconut develop-
ment projects.

(i) Proven skill in writing technical
document: 8nd in, the preparation
of extension literature meant for
farmers.
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Markzting Officer

K in i1 i2

L, Chairman, Cozonnt Develoyment Board
reziulimaniin e ratlo AT, —Chairman.
ers0 130, yeeas servizein the grade. 1. An Officer not below the fank of thy |
Deputy Secretary to the Government of
Indls in the IYepariment of Aggiculiure
and Cooseration —Member.

5 3, Chisf  Coconw Development Officer
—Member.

4. An Officer ol pproprizte sidtus of the
Board ot in hisshsence an Officer of the
Centval Government sitmalzd |ocally:
belunging o/ SCS3T commuiiiy

—Mzmber

Ed
P
i
i
&
=
&
=
L=
=
£
=
e
e
=5
{F
ai
-
L
=,
o
]
—

) 4 5 6 7

1 Rs. TOO-40-000-  Selection Not exceeding 40 years. Essential ; ;
(1983 EB-40-1100- (Relaxable for Govern- (i) Master's Degree in  Agricultural
: 30-1300 ment servants and em- Economics possessing 3 years expe f-
lovess of the Board) ence in the line or Masters Degres
in - Econemice/Commerce/Statistics
possessing about 3 years experience
inthe lins.

(i) Experience of marketing devalppment
work and in organising marketing

survey works.

N

i

1 2

f. Statistical Offiger
r-——-.-_-_—-

1294 Gi1/83—3.

9 1 il

iz

2ipanis: By promotonanddizest Senior Tesncal Assisiany 1, Chatemian.
recrufiment in the reio  (Macketing) with 3 years ser- Boad
ol 50 2 50 vizeIn thegrale.

Coconun  Develoameant

—Chairman.
An OTizer notbelow the mnk of Deputy
Secvetiry o the Govergmeat of Indie in
the Departmeni af Agiiealiuze and
Conperation . —Member.

[}

3. Chisf Coconut Developmisnt Officer

—Member

4 AnOfficer of approrpriaie status of the

Board orin his absence an officer of the

Central Governmen! situnred Jocally
belonging to SC/ST community

—"dember,

E - 5 L b

| Rs. 650-30-74¢-  Selecticn Notexceeding. 35 weays  Esmomtial -

(1983) ASBI0-EB-35- {Relaxable firr Govern- (1) At least a Second Class Mastors
BR0.40-10060- menl servants and etip- Degree in Avriculingal Siatistics/Sia-
43-1200 loyees of the Baazd) tisties/Mathernatics or Eeonomics/ A i-

cultaral Ec-nomics with Staiisgics as
one of the sabjceis,

(i} Abuout 3 yeRrs experiencs in the-appli-
eation of Statiztical methods in Agri-
citlturdl Research/Development/Mar-
keting relating (0 coconut crop.
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(®) () (10} (1 ) (2
Na _3 By promation asd direct re- ﬁm' ¢ Technical Assis- |, Chairman, Coconuf ngcinpm_zm
VEELS croitmem m the ratio of  tant (Development) Board —Chaitma
50 250 with § yedrs secvice In 2] Chiel Cogonul Development  Officer
the grade- - —Member

3 An Officer not below the rank of the
Under Secrstaty 10 the Government of
India in the Departmeni of Agriculiire

& Cooperation —Member
4. Secretury Coconut Developmen) Beard
—Member

5. An Officer of appropriate siatus of the
Board or jn his absence an officers of the
Cengral Governppent siiatated logally.
Belonging w SCIST  community

i —Member

e e e =

i) 2 {3) 4 sy 1] (7

7. Administrative | Re.840-40-1000- Selection Not exceeding 35 years Essential
Officer (1983] EB-40.1200 (Relaxable for Govern- (i) Degree of & récognised University with
(,/ ment servants and em- 5 years experience in Secrerarial ard

/,.a-"‘ ployees of the Bomsl) establishment wock in Govermment/
Statutopy/Public  Sector  Organisa-

thon of which 3 yearsin 4 supgrvisoiy
capagity,

2. Finance Officer i Rs. 84040 | 000- Selegton (Motexceeding 35 yedrs Essential :

(19837  EB-10- 1200 (Relaxable tor Go- (i) M Com, sith Accouniaticy asspeeinl
vErmment servants amid subject with 2 years experience in the
employees of the Baard)  linefGiadume with 5 years expericnce

in the line.
(i) A passin SAS Examiratian or samdar !
Examinations,

@ ) (10 (y (12)

- o 3 years 50% by promation failing Assistant Adminigirative |, Chairman,  Coconut  Development

which by transfer on depu-  Officer with 3 years  Board —Chairman
tauonand 50 by direer service in the grade 2, Chiel Cogonut Development  Officer
recruitmani —Member
3, An Officer not below the rank of the
Under Secretary o the Government of
India in the Depariment of Agriculiure
- & Cooperation —Member
4. Secretary, Coconut Development Board
—Member
5. An Officer of appropriale status of the
Board or m his absence an officer of the
Central Government situated |ocully,
8 belonging o SC/ST communiey
. —Member

504 by “premistion failing Juniur Accounts Gﬂ’h:fr 1. Chairman Coconut Developmeni
tiopal gualifica- which by transfer on depu-  with 5 years service in_ Board ~—Chairman
o A Y @tion and 0% by direct  the glrad.el- and SAS 2 Chiel Coconur Development Officer
g::;:;n 5 - Examination passed. _ —Membe,
3, An Officer not below the rank of the

Under Secretary to the Government of

[ndia in the Depariment of Agticuliure

and Cooperation —Membgar

4. Secretary  Coconut Development Board

—Member

Age ; Mo; Edugas  Iyears

|
|




O

o il—aw 3ii)]

WTCT B TN WAL

e

— —

(%) [6:4] (1o (L1
() ) i3 1 15 ) = G
9. Publicity Oficer i R, 650-30-740-  Selection Mot exceeding 3° veais

{1983)

10. Assietant Admin ,55?'[ i

trative Officer (1983}
(8) %
;,ge. t No 2 years
Educational gualifi-
cations | Yes

2 years

35-810-EB-35- {Relaxable lor Go-
330-40-1000-40- vernment ssrvants and
1200 employees of the Board)

Rs. 630-30-743-  Selection

313.810-EB-33- {Ralaxablz for Gavern-

880-40-1000- ment sérvanisand emp-
40-1200 loyess of the Beagd)
S (an

5. An Officer of appropriate starus of the
Board or in his ahsence an officer af the

Ceniral Government  situated  lceally
belonging te SC/ST community
—Member

{7}

Essen‘jal ;

i) Diegree of @ recognised University In
HorticulwrefAgricuhme - 0p -allied
subjecis.

tit) Experience of aboui 3 years in field
publicity inzluding the use of Audio-
vitual madia and extension wogk,

Desirable :

Degres or Diploma in Jon nalismyPublic
Relatims,

Not exceeding 3% years E:ssenual :

(i) Dzgree ol a recognised Universii,
(i) About 3 yesrrexparience in Secreia-
rial and Establishment work in Gove-
rument/Statutory/Public  Sector Oga-
nisation.
Qi) Ability In- writing  reports, minLwes,
£1c.

By l:[l':j—':'lnl]'.{.'r'l'l and by direct Sub-Editors with 3 vears' 1. Chairman, Cozonui Development Board

recruitment in the ratic sepvice in the grade

of 50 : 50

By promation asd by direct superintendent with 3
tecruitment b the ratio of years sérvice in  the
50 : 50 grade

{12}
—Chairman
2 Chiel Coconut Dewelopment Officer
—Member

3. An Officer not below the rank of the
Under Secretary to the Government of
Indiz in the Departmen: of Agriculture
and Conperation —Member

4_ Seeretary, Coconut Development Board

—Member

5. An Officer of approprisie status of the

Board or in his absence an Officer of the

Central Gowvernmenti  situated locally,
belomging to SCIST Community

—Member

1. Chairman, Coconut Development Board

—Chairman

3, Chief €Coconut Developmant Officer

—Member

2 An  Officer not below the rank of the
Under Secretary 10 the Government of
India in the Departmentnf Agriculture
and Coope-alion —Mem'scr

4 Secrewary. Coconu' Development
Board -—-!'-icmhcr

5 An Offizer of appropriate  status of the
Board o in his absence an.oﬁuc: of the
Central Government sitatated  locally,
belonging 1o SC/ST Community

—-Mr:tub¢1
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(L) () /-:.n # (5) (6 (M 1
! — 1J
11. Senior Technical -2 Re.550-25-750- Selection Mot exceeding 35 yems  Essential :
Assistant (1933} EB-30-%00 (Relaxable for (i) Master's Degree in Agriculture/Hortid
{a) Developmznt Governmant Seivants cilire.
an;l emplovess of the Board)
(i) Abaut 2 vmrs experignes in Agricul-
tural Research or Development ot
J : extension relating (o coconut crop.
{b) Marketing | Rs.550-25-750- Selection  Not exceeding 35 years  Essential :

(1983) EB-30-900 (Relaxable for Govers- (i} Master's Degree in Agriculture/Agri-
ment servants and em- eultura]l Economics/Ecoriomics/ Com-)
plovees of the Board) merce of o recognised UTniversity or

eqtivalent,
(i) About I years expericnce in the field: Of
Agricultural Marketing,
5] [£2] (10 ()] (13
Age i HNo 2 vedrs By promation and by direet Technical Assistant with 1. Chairman, Coconut: Development Beard
Educational qualifica- recenitment in the ratio of 73 years service in the _ —Clnirman
tions : Asin 50 :50 grade -and possessing 2. Chiel Coconur Development  Officer
Column 11 degree qualification in —Member
the respective fiald 3. An Officer nol below the rank of the
J Under Secretary Lo the Governmeni of
India in the Department of Agrigulture
and Cooperation,
—Member I
4, Secretary Coconul Dovelopment BJENJ
—Membei
5 5. An officer of appropriate status of the
Board or in his absence an officer of ths
Central Govermment sitpate” logally,
belonging 10 SCST community
—Member
Age : No. 2 yzars By promotion and by Technical Asiistant with 3 |, Chairman Cocomut  Development ]
Edozational Qua- direct recruitment in years servies in the grade  Brand —Clairman- |
lifications : yes the ratio of 53 ; 50. and pisssssing degree qua- 1. Chisf Coeonut Dewelopment  Officer
lification in the respective —Member,
field. 3. An Officer a0t balow the tank of the
Under Secretary to the Governmzni of
India in the Deparoment of Agriculwre
& Cooperation —Member,
4. Seeretary, Coconut Development Board
uManber.
5. An Officer of apprcrp:htc status of the
Board or in his absance an officer of the
Central Government situated Iocally,
belonging 10 SC/ST commiunity
—Member.
an @ (3) @ () (6) )
12, Cooperative 2 Rs 550-25-750-  Not Not exceeding 35 years Essential ; J
jmpm‘:; (1983) EB-30900 applicable ~ (Relagable for Govern- (i) Degree in Am;‘.imenﬂeﬂ:ommgm

mient servants and em- ‘with a Higher Diploma in Cooperu- -
ployeas of the Board) tion or equivalent,
{ii} About 3 years -experience in the line, 1
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) ] (1) (11) (12 I
‘Nat appi;nhl; _z years Dyirect tecruitment Naot applicable i. Chairman, Ceoconut Pevelopment '
Board —Chafiman. L
3, Chiel Coconul Development Officer

—Member, |
3. An Officer not below the rank of Under
Secretary to the Government of India in
the Departmeiit of Agriculture & Coope- |

ration —Member.
#. Secretary, Coponutl Development Board
—Member.

5. An Offizer of appropriate ¢tatus of the
Board ot in his absence an officer of the
Central Government situated logally,
belonging 10 SC/ST community 4

|
—Memberdtl |
I @ 0 ) ) © a
13. Statistical Inves- | Rs.S$50-25-750- Selection Not exceeding 35 years Essential : " o4
tar (19837  EB-30-500 - (Relaxable for Govern- (i) Master’s Degree in Statistics ar Eso-
/ ment servants and nomics (with Statistics)/Mathematics!
employees of the Board) Commerce or degres in Mathematics/
Statistics.

{ii} About 2 years experience in statistical
work involving collection, compilation
i . and interpretation of statistical data

&

®

®) ) (0 (n (12) _
Age 1 M. 2 years By promntion failling  Statistical M&lstnnqluﬁipr‘éha‘lrmn, Cononut  Development |
Educational qua- which by direct recruit- vestigator possessing a Board —Chairman.
lification : Yes ment. ' degree in Economics/Mat- i
hematics/ Commerce  with 2. Chief Coconui Development  Officer
Statistics and 5 years ser- —Member.
“vice in the grade. 3. An Officer not below the rank of the |

Under Secretary 10 the Government of
India in the Department of Agriculwre

and Cooperation —Member:
4. Secretary, Coconut Development Board
—Member.

5. An Qfficer of appropriate s@tus of the
Board or in his absence an offizer of the
Central Government situated locally,

belonging (¢ SC/ST community—Membe;

m @ (& i) (s) O] (m
14. Sub-Editor 2. PRs. 530-25-750 Mot Not exceeding 35 years Essential ;
(1983 EB-30-500 applicable {Relaxable for Govern- (i) Graduation in Arts/Science, prefera-
- ment servants and em- bly in Agriculiure/Horticulture with
ployees of the Board) A post-gradudte degree of diploma in

Tournalism/publishing.
(i) About 3 vears experience inediting and
H publishing of journals, books eic.
(iii} Proficiency in English and Malayalam/
TumilfKannada as evidenced by pub-
lished papers.

—_ -
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(8) (5) (1o

Direct recruftmznt

Mo applicabls 2 years

(1)

™ot applicable

iy
1, Chairman, Coconut Development
Board —Chairman:
2 Chief Cogonut Development Officer
T —Member.
3. An Officer not below the rank of the
Under Secretary 0 the Government of
India in the Department of Agriculiure
& Cooperation —Member.
4 mm;.r Coconut Development Board
—Member.
5. An -ﬂfﬁu:r of appropriate status of the
Board or in his absence an officer of the
Centeal Governmeni situnted locally, be-
longing to SC/ST community—Member,

(1 (2) {3) 14} 3)

(6)

i7)

Rs. 550-25-750-
EB-30-500

. Soperintendent 1
B (1983)

Sslectisn

Rs. 350-25-750-  Selection

ior Accounts i
16 JUmoF 1EY EB-30-900

(1983)

Wot applicable

Mol excesding 35 years
{Relaxable for Govern-
ment servanis and em-
plovess of the Board)

Essential @
(i) Graduation.
(i) Minimum 3 ycars experience in Seere- 4

tarial and Establishment work jn
Gvernment offics.

(iif) Ability to write reports, minutes e,

Essential :

(i} At least & second class degree in Eco-
nomics/Commerce/ Mathermatics.

(i) Minimum experience of 2 years in
accountancy work. in any Gmt
Statulary Publiz Sector Organisation.

(]

(i

_Elzjl

by twransfer on deputa-

= tion.

2 yrars 3 !
direct recruitment in
ths ratio of 33 50,

Promation failing which Offizef Assisani with 5 years

service in the grade onregu-
lar basis.

By promoatisn a3d by Cashisr with 5 yeass service

and having training in Cash
and Accounti.

|. Chairman Coconur Development
Board —Chairman.
2. Chief Coconut Develpmant  Officer |
—Member. |
3. An officer not below the rank of the
Under Secrewry to the Government of
India in the Departmant of Agriculture
& Cooperation —Member. |
4. Secretary Coconut Development Board |
—Member |
3, An Officer of appropriate status of the
"~ Board nrmhuahmceu officer of the
Central Government situated locally, be-
longing t2 SC/ST community—Member

1. Chairmas, Coconut Development
Borard —Chairman.
- Chisf Coconut Developmant Officer |
—Member,
3. An officer pot b2low the rank of the
Under Secretary to. the Government of
Indiain lh:l}sﬁn.r_t_m_acntnf Agriculure &
Copperation —Member.
4. S.ﬂcretary Coconut Development Board |
—Member. |
5, An officer of appropriate status of the
Board or in his absence gn officer of the
Central Governmant situated locally be-
longing to SC/ST community—Member.

——— = ——
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17. Stenographer 1 Rs. 425-15-500=  Selection Mot exceeding 30 years Essential :
' (1983) EB-15-560-20- {Relaxable for Govern- (i) Graduation with & spaed of 120 word,
00, mant servants and em- par minute in shorthand dnd 45
ployees of the Board) words per minute in Iypewriting.
18. Horticulture | Rso925-15-500- MNot Mot exceeding 30 years Essential :
Assistant (1983} EB-15-560-20-  applicable {Relaxable for Govern- (i) Degree of 2 recognised University in
700, ment sarvants and em- Agricalure/Horticalture.

i ployees of the Boards (i) Experience in noting and drafiing in
technical, preferably relating to Coco-
nut erap.

19.. Technical 5  Rs.425.15-500 Mot Not exceeding 30 years Essential | .
Assistant {1983) EB-15-550-20- = applicable (Relaxible for Govern- Degres of a recognised University in Agri-
T00. ment servanis and em- cultorz/Horticulture  prefecably with
ployees of ihe Board) experience in noting and drafting in
technical matters.
8 ) 10 11 12
Age 1 Na. 3 yaas  Promotion; failing which Junior Stenographer Gradua- (1) Chief Coconut Development Officer/
Educational qua- by direet recruitmant.  tes with 3 years and non.  Director, Coconut Development Board
li fications asin graduates with 5 years ser- —Chairman.
column 11 vice, (2) Secretary,  Coconut  Development
Board —Mamber
(3) Officer-in-charge of the Unit in which
the appaininznis 12 be made —Mamber
4} An Offizer of appropriate status belong-
ing o SC/ST community in  the office
= —Mamber.
Mot applicable 2 ypars Drirect recruitment Mot applicable (1) Chief Coconut Development Officer/
Director Coconut Development Boary
—Chairman.
(2) S=cretary, Coconut Developmeant Baard
—Member.
. {3y Ofzer-in-charge of the Unit in which
the appaintment is to be made—Membear
(41 An Offizer of appropriate status belong-
- ing 13 SC/ST commuaity in  the office
—Member.
Mot applicable 3 years Direcl récruitment Not applicable (13 Chief Cozonur  Developmant Offizer/
Director, Coconut Devilopment Board
- —Chairman
(1) Secretary, Coconut Davelopment Board
—M:mber.
- (3) Officer-in-charge of the Unit in which
the appointmentis to bemada--Member,
4) An Officer of appropriale status belong
ing 1o SC/ST community in  the offic
—Member.
1 2 3 4 5 6 T
20, Office Assistant i Rs. 425-15-500- Selection Mol exceeding 30 years Essential :
(1983) EB-)3-560-20- {Relatxable for Govern- Degree in  Ans{Scicace/Commerce  with
700, ment servamis and ems= a minimum of 3 years* experience ina
ployees of the Board) Government  Office.
i
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9 10 1 12
2 years Promotion failing whigh' Upper Divizion Clerks/Tunior (1) Chisf Coconul Development Officer/
by direct recruitmient.  Stenographers with 3 years'  Director, Coconut Development Board
experience in the grade. —Chairman,
{2) Secretary. Coconut Developmant Board
—Membazr.

{3) Officer-in-chacge of the Unit in which
the appointmat is to be mads—Member.
{4) AnOffizerof appropriate status belong
ing to SCIST commiumiity in ths offize

—M»mber.
3 . 5 6 . 7
1 Bs. 425:15.500-  Selection Mot excesding 30 years Essential :

(1083} EB-135-560-20-700, (Relaxable for Govern- (i) Degrez in Statistics/ Mathzmatics/Ero-
ment servants and em- nomics with Statisties as one of the
ployees of the Board) sobjects from any recognised Univer-

sity.
(i) Abouwt 2 years of experience im 1he ling.
22. Junior Tnvestigator 1 Rs, 425-15-500-  Sslection Mot exc=ading 30 years Esssatial :

{1983) EB-15-5560-20- (Relaxable for Govern- (i) Degrez i Statistics/ Mathematics) Eco-

' 700, ment servants and em- mnomics with Stafistics as one of the
ployess of the Board) subjects from any recognised Univer-

sity,
(i) About 2 years of experience in the line.
8 - 9 10 11 12
Age ' Mo 1 years Promation and direct re- Compater with 5 years® sarvice (1) Chief Coconut Developmient Officer
Eduacational qua- cruftment in the ratio.  in the grade: Director: Coconut Developmeany Board.
lification : Yes of 50 : 50, —Memdsy
(2} Secretary, Coconut Development Board
—Member.
{4) Offizer-in-charge of the Unit in which
the appaintmantis to bs mads—Member
# {4} An officer of appropriats status belong-
ing 1o SC/ST community in the offize
—Meamber,
Age - No 3 years Promtion and directre-  Compurer with 3 years' sepvice (1) Chisl Coconur Davzlopmant Offizer)
Educationa! Qua- cruitment in th= ratio  in the grade. Director, Caconut Development Board
lification : Yes of 50 = 50. 4 —Chairman,
{2} Secretary. Coconut Development Board
—M mler .
{3) Officer-in-chacge of the Unitin which the
appointmznt is t3 be maile—Membar,
(4) An Officer of appropriats status belong.
ing 19 SCST community in the offise
—Mmbr.
1 3 | A -1 5] T
 Artist-Phot her 1 Rs. 330-10-380- Not Mot exceeding 30 vears  Essential:
23, Artist-Photograp (1983) EB-12:500-EB- applicable (Relaxzbls for Govern- (i} Diploms or Cartificate- in photography
15-360. ment servents and sm- from an - lnstitution recognised by
plovees of the Board) Goavernment  or University,
{11} Proficiency in photography including
developing. printing and enlarging.
[ ———
! Ll

]
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g g 10 11 12
Not applicable 2 yaars Direct recruitment Not applicable (1) Chief Coconut Development Officer/
Director, Coconut Development B oard
—Chairmun,
{2) Secretary, Coconut Development Board
. —Member,
{3} Officer-in-charge of the Unitin which the
appointmentisto be made—Member. .
{4) An Officer of appropriate status belong-
ing to SC/ST community in the office
—Member.
t RS | 3 4 5 6 7
24. Cashier 1 Rs 330-10-3§0- Selection Not exceeding 3 years Esseatial :
] (1983) EB-12-500-EB- (Relaxable for Govern- Matriculation or eguivalent preferably
15-560. ment servants and em-  graduation.
ployees of the Board)
25. Upper Division 3 Rs 330-10-380-  Selection Not exceeding 30 vears Essential :
Clerk (1983) EB-12-500-EB- (Relaxable for Govern- Matriculation or equivalent preferably
15-560, ment servanis and em- graduation.
ployees of the Board) |
= 8 9 10 1 12
Age : No 2 Promotion Upper Division Clerk with 5 (1) Chief Coconut Development Officer
Educational Qua- years service in the grade, Director, Coconut Development Board
_lification : Yes —Chairman,
(2) Secrewary, Coconut Develonment Board
= —Member.
(3) Offizer-in-charge of the Unit in which
- theappointmentis to be made—Member
{4) An offizer of appropriate status bzlong-
ing to SC/ST community in the offize
—Meamber.
Age = No 2 years Promation Lower Division Clerks/Hindi (1) Chief Coeanut Development  Officey)
Educational Qua- Typist with 3 years service  Director, Coconut Developmsnt Board
lification : Yes in the grade. —Chairman,
(2) Seciciary, Cocoput Developmant Board
—Member.
(3) Officer-in-charge of the Unit in which the
appoiniment is to be made—Member,
(4) An Officer of appropriate status belong-
ing to. SC/ST community in the offize
—Member.
1 2 3 4 3 [ o
26. Junior 3 Rs. 330-10-380- Not Mot exceeding 30 years Essential
Stenographer (1983) EB-12-500-EB- applicable  (Relaxable for Govern-  Mariiculation or eguivalent, preferably
15-560. ment servants and em- graduation with 80 words per minute
ployees of the Board) speed in shorthand and 40 words per
minute in typewriting.
1254 GI/83—d,
== T =M i —ad g T
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1 12

Mot applicable

2 years Direct recruitment

Not applicable

(1) Chief Coconut Development Officer/
Director, Coconut Development
Board —Chairman.

(2) Secretary, Coconut  Development
Board . —Member.

(3) Officer-in-charge of the Unit in which
the appointment is to be made

'—Member.

(4] An officer of appropriate status
belonging to SC/ST community i
the office —Member.

1 z

3 _ 5

6 7

27. Computor

7§. Library Assistant 1

Rs. 330-10-380-  Selection
EB-12-500-EB-13-
560

1
(1983)

Bs. 330-10-380- Mol

(1983}
560.

EB-12-500-EB-15- applicable

Not exceeding 30 years Essential :

(Relaxable for Govern- (i) Diegree with Mathematics or Sta-

ment servants and em- tistics as a supject from any TecoR-

ployees of the Board) nised University.

(i) About 2 years experience in the
line.

Mot exceeding 30 vears Essential:

{Relaxable for Govern- Second Class degreein Library Science
ment servanis and em- or & Degree in Arts/ Science vwith a
ployess of the Board) Diploma in Library Science.

9 10

11 12

Mot applicable

2 yedrs

. ratip of 50 : 50

A

2 years Direct recruitment

By promotion and by Jumior
direct recruliment in the years® service

{13 Chief Coconut Development Office/
Director, Coconut Development
Board —Chairman.

(2) Secrelary, Coconut Development
Board —Member.

(3 Officer-in-charge of 'lhe Unit in
which the appamnmn.tutu be made

—Member.

(4) An Officer of appropriate  status
beinumns ta SC/ST commumnity in
the office —Member.

{11 Chief Coconut Development Officer/
Director, Coconut Development Board
—Chairman.

(2) Secretary, Cocoout Development
Board —Member.

{3) Officer-in-charge of the Unit in which

the appointment 15 to be made
—Member-

(4) AnOfficer ofappropriate status belong-

ing to- SC/ST community in the office
—Member.

Campntm‘ with 3
in the grade.

Mot applicable

2

4 5

[

76, Lower Division

Clerk

. 260-6-296- Mot

ER-8-390-10-400.

(;933} E.B 6-326-8-366- applicable

Essential =
Matriculation or equivalent preferably

graduation with a speed of. 40 words per
minute in typewriting

Mot exceeding 30 years
(Relaxable for Govern-
ment servants and em-
ployees of the Board)
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16 - 11 ) 12

M o applicable

2 years

Direct recruitment (1027 Mot applicable {1} Chief Coconut Development Officer/
posts 1o be reserved for Director, Coconut Development
qualified Group D ser- ! . Board —Chairmar’
vants of the Board) (2) Secretary, Coconul Developmeni
Board u —Member.

(3) Officer—in-charge of the Unit in which

the appointment is to be made

—Member.

{4) An Officer of appropriate status

belonging to SC/ST community in

the office —Member;

1 2

3

4 L [ 7

30. Junior Computor 1

31. Hindi Typist

{1983)

(1983)

Rs. 260-6-296-  Npt Not - exceeding 30 vears Essential: I

EB-6-326-8-366- applicable  (Relaxable for Govern- Marricolation or equivalent, preferably

EB-8-320-10-400 ment servanis and em-  graduation with proficiency in handling
ployees of the Board) key Punching/Calculating Machine.

Rs.260-6-296- Mot Not exceeding 30 vears Essential:

EB-6-326-8-366- applicable (Relaxable for Govern- Matriculation or equivalent with a passin

EB-3-390-10-400 ment servanis and em-  Hindi Lower Typewriting examination
ployees of the Board) by recognised agencies:

9

10 11 12

Not applicable

Not applicable

2 years

{1} Chief Coconut Development Officerf
Director, Coconut Development Baord
_'m"HM|

(2) Becretary, Coconut Development
Board —Member.
(3) Officer-in-charge of the Unit in which
the appointment is to be made
—Member,

{4) An officer of appropriste status
belonging to SC/ST community in the
office, —Member,

(1} Chicf Coconut Development Officer/
Director, Cogonumt  Development
Board —Member,

(2} Secretary,  Coconut Development
Board —Member.

(3) Officer-incharge of the Unit in
which the appointment is to be made

—Member.

(4) An  Officer of appropriate _status
belonging to SC/ST communty in
the office —Member.

Direct recruitment Mot applicable

Drirect recruitment Mot applicable

1 2

3

4 5 6 i T

32. Record Keeper

1
(1983)

Rs. 260-6-326-  Not Mot exceeding 30 years Essential:

EB-8.350 applicable  (Relaxable for Govern- Matriculation or equivalent with knowledge
ment servants and em- of typewriting
ployees of the Board)
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12

| Mot appiicable

2years

Direct recruitmant Mot applicable

(1) Chief Cozonut Development Officer/
Director, Coconut Development
Board —Chairman.

(2) Secretary, Coconut  Development
Board 3 —Member.

{3) OMicer-in-charge of the Unit in which
the sppointment is to be made

—Member.

(4) An Officer of appropriate status
belonging to SC/ST community in
the office —Member.

! 1 2

5 6

3 4

7

33. Driver Grade I

.

|
|

| 34. Gastelner

Operator {Grade Ty (1983)

Mot excesding 30 years.
(Relaxable for Govern-
ment servants and em-
ployes of the Board)

Mot
applicable

Rs. 260-6-326-

2
{1933) EB-8-350

1 Rs.260-6-326:  Selection Mot exceeding 30 years.
{Relaxable for Govern-

EB-8-350
ment gervants and em-
= playees of the Board)

Mot excesding 30 vears.

Essential :

Middle School Standard. Knowledge of
motor mechanism possessing a2 valid
permanent driving licence and experigice
in driving for about 3 years.

Mot applicable

Mot applicable.

| 35, Daftry 1 Re.200-3-206-4- Sslection
(1983) 234-EB-4-250 {Relaxable for Govern-
ment servants  and
employees of the Board)
8 ‘9 10 11 12
Mot applicable Zyears By selection through 2 Not applicable (1) Chief Coconut Development Officer |
test im drivipg ctc. from Director, Coconut Development
amongst Tegular grade Board —Chairman.
1V employees of the {2) Secretary, Coconut Development
Board and possessing Board —Member.
qualifications for direct (3) Officer-in-charge of the Unit in which
recruifs/direct the appointment is to be made
1 recruitment —Member.
(4) An Officer of appropriate siaius
belonging to SC/ST community
in the office © —Member.
2 years By promotion Daftry with 3 years servicein (1} Chief Coconut Development Officer/
the grade and possessing Director. Coconut Development
knowledge of operating the Board —Chairman.
duplicating machine (2) Szcretary, Coconut Development
Board —Member.
(3) Officer-incharge of the Unit in which
the appoinimant 15 to be made
] —Member.
(4) An Officer of appropriate status
belonging to SC/5T community in the
office —Member.
No, 2 yedTe By promotion Peon/Packer-cum-Despatcher (1) Secretary, Coconut  Development
i with 3 years service in the Board —Chairman:
grade {2) Administrative Officer —Member.
(3} Fipance Officer —Member.

{4) An Officer of appropriate status be-
. longing 1o SC/ST community in the
office —Member

‘I

[PaT IT—S8c. 3( )~ -

Iy
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26. Peon 9 Rs. 196-3-220- Noy Mot exceeding 30 years  Essenual :
{Selection Grade) (1983) EB-3.232 applicable Middle School Standard pass with

knowledge of cycling.

37. Packer-cum- 1 Rs. 196-3-220- Not Mot exceeding 30 vears Essential ¢

Despatcher (1983) EB-3-232 applibable Middle School Standard pass with knpw-
ledge of cyveling.
38, Mali{Gardoer) 3 Rs. 196-3-220- Mot Not exceeding 30 yeras Essential :

(1983) EB-3-232 applicable Middle School Standard pass with ability

to do manusl labour of agricultural
patire and possessing knowledge end
experience in gardening

39. Safaiwala 1 Rs. 196-3-220- Not Mot exceeding 20 years  Primary School Standard
(1983) EB-3:232 applicable
) 9 == 35 1 12 s B b
Np . 2 years 25% by promotion end  Promotion from the posts of (1) Seeretary, Coconui Development
7524 by difect Cofee [Tea Maker/Wash Boy Board =)
recruiiment Dvigh Cleaner. (2) Administration Officor  —Member,
{3) Fianance Officer —Member.
4) An Officar of appropriate siatus be-
longing to SC/ST commumity in the
office —Member,
o 2 years 15;¢ by promotion and Promotion from the postsof (1) Secretary, Coconut Development
754 by direct Cofiee/Tea Maker/Wash Boy/ Board —Chairmag
recruitment Dish Cleaner (2) Adminisirative Officer —Member.
(3) Fipance Officer —Member

Mot apalicable

4) An Officer of appropriate status be-
longing to SC/ST commumity in the
office —Member.

2 vears Direct recruitment Mot applicable (1) Secretary. Coconut Development
Board —Chairman.

i2) Administrative Officer —Member

(3} Finance Officer —Member.

{4) An Officer of appropriate status be-

longing to SC/ST community in the

office —Member.
HNotapplicable 2 years Direct recruitment Not applicable (1) Secretary. Coconut Development
Board ~—Chairman
12} Administirotive Officer  —Member.,
{3) Finance Officer —Member.
4 An officer of appropriate staurs be-
longiog te SC/ST commurity in the
office —Member.
[No. 14-2/82-C.A.L}
5.30M . Jt. Secy.
1294 GHEI—5. B - —
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M&menj 4. Disqualifications.—No person,—
NOTIFICATION (a) who has entered into or contracted 4 marriage w,
New Delhi, the 4th April, 1981 a person having a spouse fiving; or
GSR 409.—In  exercise of the powers conferred by (b)whu,haﬁngnmﬁfina.hﬁmwbdi:m or
subsection (1) of scction 19, read with sub-section (5} of co a marriage with any person,
section 7 of the Development Board Act, 1979 I’
(5 of 1979), the Central Government hereby ~makes the shall be eligible for appointment to the said posts:
muoml.nig rules regulating the method of recruitment to the "
Dosts Chief Cocomut Development and Secrefary Provided that the Central Government may, if satisfied
mh&mmmm‘ﬂmrdm:&lﬂlnimnrof mumhmmhnﬁmmnndﬂihepcmm_lw
Agriculture (Department of Agriculture and Cooperation), applicable to such person and the olher party to the marriage
namely :— and that there are other grounds for so doing, exemot any
1. Short title and commencement. —(1) These rules may person from the operation of this rule.
be called the Coconut Development Board (Chief Coconut : 2
Development Officer and Secretary) Recruitment Rules. 1981, 3. Power to relax.—Where the Central Gwm!.l;m o
on B ST, o, foree o the e of their pubi oPiion that Il nesesany or eioedent o (o o iy, B
cation in the Official Gazette. of the provisions of these rules with respeet to any class or
2. Number of posts amd scales of pay.—The number of category of persons.
the said posts and the scales of pay atteched thereto shall
be as specified in columns 3 und S of the Schedule annexed 6. Saving—Nothinz in these rules shall affect réeservations,
10 these rules. relaxation of age limit and other concessions required to be
3. Method of recruitment, age limit, other qualifications provided for the candidates belonging  to the Scheduled
ele—The method of recruitmen it, qualifications and mm.lkv&huduldmbcsandothzr_miaimgumof
?ﬂtrmmmlalmmmesmdmmshﬂlbeasmeﬁﬁm persons in accordance with the orders issued by the Central
ir columns 6 10 13 of the Schedule aforesaid. Government time io time in this repard,
SCHEDULE
Sl.  MName of No.of Classifications Scale of Pay Whether Age limit for direct Educational and other qualifi-
No. Post Posts selection recruits cations  reguired  for  direct
post or recruits
non selec-
tion post
1 Z 3 -+ 5 & 7 B
1. Chief Coconut One Not applicable  Ra. 1500-60. Not 45 years (Relaxable Essential:
Development - 1800-100-2000.  applicable for  Government () M.Se.  Horticuliure of

Officer

MSc.  Agriculture  with
specialisation in  Horticul-

servants and emplo-
yees of the Coco-

nut  Development ture or M.Sc. Botany with
Board), speciglisation in  coconut
Note: and other plantation crops

m‘ﬂnldﬂ date from a recognised Univer-

for determining the sity or eguivalent.

age limit shall be (i) Thorough knowledge of
the closing date for all  aspecis  of coconut
receipt of applica- cullivation, marketing  and
tions from candi. processing 5o as fo be ahle
dates in India (Other to advise the Board on the

than those in the implementation of spitable

Andaman and Nico- development  programmes.
bar [IDslands and (i) About fifieen years' ex-
Lakshadweep), perience in  agricultural re-
search/development  exten-
sion  processing marketing

work with particular  re
ference to cocomut.

Desirable:

(i) Doctorate of any of the
sobjects  mentioned  under
essential  gualifications.

(i) Should possees Exporience
of preparation of develop-
ment projecis om the wo-
rioits aspects of the cocoe
nut industry.

(i) Administraiive  experience
in & responsible capacity.
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5
Whether age and Period of Method of recruitment: In case of recruitment by proimotion’ IFa Selection Commitize exisfs
educationa! quali- probation  whether by direct recrail- deputationfiransfer, grades  from what is its composition
fications = prescri- ment or by promotion or which, promotion/depuatation transfer
bed for direct re- by deputationitransfer to be made
croits will apply
in case of pro-
matess
g 10 11 12 13
Mot applicable. Two vears. DBy transfer on deputa- Transfer on deputation/promotion: Selection Commines consisting
tion/promotion failing Suitable officers holding Group “A' of —
which by direct recruit- posts in the scale of Rs. 1300-17000 4. Additional Seeretary (Cropa),
ment, Rs. 1500-1800 or eguivalent in Government of India, De.
Agricalture  Departments of the partmeént of Agnculiure and
Central/State  Governmensds/Indian Cooperation—Chairman;
Council of Agricultoral Research/ 2. Joini  Secrefary {Admini==
Research lnstitutes under the Cen- tration),  Department  of
tral and State Governments/Agri- Agricaiture  and Coopera-
cultural Universities and possessing tion—Member.
the aqualifications prescribed for 3. Chief Agricultural Expert,
direct recruits in column 8, The Department of Agriculture qnd
officers in the scale of pay of Rs Cooperation—Member
1300-1700/Rs.  1500-1800 or egui- 4. Chairman, Ceeonut Deveiop-
valent working in the Coconut ment Board—Member.
Development Board and possessing 5. Deputy  Secretary, Depari-
the qualifications prescribed in col- ment  of Agricoltore  and
mnn B will also be considered and Cooperation  (dealing with
in case any of them is sslected for the Coconut  Deyvelopment
appointmeant he will be treated ac Board}—Member.
Having been appointed ©n promo-
tion.
(Pariod of deputation shall ordinarily
not exceed 4 vears),
=t - _
1 F 3 4 5 6 7 2
3. Secretary One Mot applicable.  Rs. 1100-30- Not 40 vears (Relaxable Essential:
1600, applicable. for Government (1) Degree’ In  Amns, Sclence
servants and emplo- or Commerce from & res
' yees of the Coco- cognised Universin.
gul  Development (i) Not Tess than 4 vears'
Board). service in 2 Senioy respon-
Mote: sibie assignment COHMPAri-
The crocial date for ble to Group ‘A" Junios
determining the azé zeale  postgfnot  leis  than
limit zhall be th= 6 vears' Borvice i @ ress
closing date for re- ponsible  assignment  com-
caipt of applice- pareble 10 Group B
tions from candi- Gazetled posts in Goven-
dates in India (Jther raent of India with' ewmei
than those ia the ence in -administeatic: &
Andaman and Nico- personnel,  preparation  of
bar Kslands and budger reports and aocu-
Lalkshadweep), ments, conducting mesdnes
and lisison work in Goe
varnmant  Offices, Pehlic
Sector  Underfakings or
Commerciz]  Organisztions,
Desirable:
(i) Degree in law from a
recogrised  Univemsity or
Certificate  in Company
Sesretary’s Examination.
(i) Expericoce: of working in

supsrvisory capacity in a
Poblic Sector Undertaking
under the Central Govern-
ment or the State Govern-
ment.

& M-of Azri'sl—2
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13

Nat applicable. Two y2ars, By transfer on deputa- Transfer on depuration:

years service as such or posts in
the scale of Rs, 630-1200 or egqui-
valent with 6 years® service as such
under the Central/State Govern-
menis{Public Sector Undertakings/
Commercial Organisations, and
_pcrsmsir.g the qualifications prés«
cribed in column 8.

(Period of deputation shall ordinarily
o éxcsed 3 ovears).

Selection Committes consisting

tion failing which by Officers holding posts in the scale of of:—
direct recruitment. Rs. 700-1300 or equivalent with 4 1. Additional Secretary (Crops),

.

Government of India  De-
partment of - Agriculiure and
Cooperation—Chairman.
Joint  Secretary  (Adminis-
fration), Depariment  of
Agriculture and Coopere-
tion—2Member,

Chief  Agriculiural Expesrt,
Department of  Agricultuge
and Cooperation—Member,
Chairman, Coconut Develop-
ment Board. —Member.
Deputy Secretary Depart-
ment of Agriculture and
Cooperation  (dealing with
the Cocenut Development
Board)—Member.
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